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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes In this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 


1937 — Happy Hlrthday 
Local 222 —1987 


Pension Demands, 1987 



By JOHN KOVACS 
SUB Representative and 
2nd Vice-President 

During the first week of March, 
our Local celebrated its 50th Anni¬ 
versary. 

During this week there was an 
Open House in 
our Hall, and you 
could see his¬ 
toric photo¬ 
graphs every¬ 
where, memen¬ 
tos of our rich 
past, and if you 
were old enough, 
it brought back 
some pleasant 
and in some 
cases, not so 
pleasant memories. I sincerely hope 
you all took a couple of hours of your 
busy schedule and visited the Union 
Hall during that week, and if you 
could, joined in the fun at the Civic 
Auditorium on Saturday, March 7th, 
1987. 

Through our turbulent years we 
stood strong on the labour force in 
Canada. We should be proud to be a 
memb e r of the largest local union, 
li3F8fiiy’!ffL‘a'nada, but ifi thb whole 
North American continent. 

Happy Birthday Local 222, CAW. 
May your next 50 years be as 
prosperous as the first 50 years were. 
As for our forefathers who founded 
this great Local Union, one word will 
be sufficient — Thank you! 

SUB DEMANDS VS. 

UI CHANGES 

I touched on the SUB demands we 
formulated at our last gathering 
when all the SUB Reps met in Tor¬ 
onto some 3 weeks ago. Most of you 
know by now that a series of changes 
took place as of January 1, 1986, but 
some of these changes will not affect 
us till our present Collective Agree¬ 
ment expires. That will not be too 
long from now, as the date is Sep¬ 
tember 14, 1987 midnight. 


According to the change in the 
UIC Act effective on the expiry date 
the new rules and regulations will 
become effective. 

One of the biggest changes which 
will take a tremendous effort on you 
and I, is the change in the allocation 
of vacation pays and vacation 
periods. 

The whole Car Assembly B Sys¬ 
tem will be shut down for a lengthy 
period of time, and we do not know 
the exact date of this changeover, 
but we should be ready for the Com¬ 
pany when we sit down with them in 
July. 

It came to my attention that this 
corporation will try to put a series of 
demands on our Union concerning 
our benefits, and that includes the 
Supplementary Insurance Benefit 
(SUB). 

Up to this year, it did not matter 
how many weeks of vacation pay 
you received, UI could allocate only 
2 weeks of it. The rest of the time as 
long as the plant where you worked 
was on lay-off, you received UIC 
and SUB benefits. As of September 
14, 1987, this will change, and if we 
are fortunate enough to keep our 
pre'seiit SUH lanfuagfe cbncerilfrrt^ 
SUB eligibility, after the two week 
vacation period, SUB will have to 
pay you 95 percent for your 3rd, 4th 
and 5th week of your vacation period 
if the plant where you worked is on a 
qualified lay-off. It will take a tre¬ 
mendous strain on the SUB Fund, 
but at least it will not mean reduction 
of your benefits during a lengthy 
lay-off during a summer model 
change. We have to be on our guard 
because the Company knows about 
these changes, and we should not be 
surprised when they lay their de¬ 
mands on us at the bargaining table 
come July, 1987. 

I still remember back three years 
ago when the Company official (at 
this time he should remain nameless) 
placed a bomb on the bargaining ta¬ 
ble. He suggested that in case of ill¬ 


Notice of Meeting 
CAW Slo-Pitch League 

Registration for the 1987 season will be held Thursday, 
March 19 at 4 p.m. sharp, upstairs at the Union Hall. 
Each team will be required to leave a $25.00 deposit 
when registering. This money will be deducted from 
your annual league fees. League rules will be 
established at this meeting as well as election of the 
Executive. 

Anyone wishing to enter a team for the 1987 season is 
welcome to attend Walt Tarasewicz, President 


Attention 

All GM Employees and Retirees 

There will be special meetings held at the Local 222, 
CAW Hall on Sunday, April 5,1987, to establish 
Oshawa’s priorities in the upcoming set of 
negotiations. 

Production Employees: 1:00 p.m. 

Skilled Trades: 4:00 p.m. Jim Nimigon, 

Chairman GM Unit 


ness we would receive Unemploy¬ 
ment Insurance Benefits for 15 
weeks, and after the UIC benefits are 
exhausted, S & A would take over. I 
just could not believe my ears. So 
after that nothing much surprises 
me. 

It is just a warning fpr my col¬ 
leagues that it is of utmost impor¬ 
tance that we retain our language on 
SUB eligibility, keeping in mind the 
UI changes which will effect us tre¬ 
mendously. 

RAIL SHIPPING LAY-OFF 

As you read from my previous ar¬ 
ticle, we encountered some difficul¬ 
ties with the Local CEC office in 
Bond Towers. As of a week ago to¬ 
day, some 17 of you received a letter 
from the local CEC office, advising 
you that your claim is held up till 
some clarification comes forward 
from General Motors concerning 
your lay-off. In the meantime, if you 
are one of the 17 unfortunate ones, 
let me advise you that a letter was 
sent by Robert Towey to Robert 
Lothian, and after this letter, these 
17 claims will be adjudicated. In the 
meantime it is most important that all 
of yoil k^p sending your reporting 
cards back to Belleville, because as 
soon stop payment is removed from 
the computer, your claims will be 
paid. 

CLOSING MESSAGE 

Not perfection as a final goal, but 
the ever enduring process of per¬ 
fecting, maturing, refining, is the aim 
in living. The good man is the man 
who no matter how morally un¬ 
worthy he has been, is moving to 
become better. Such a conception 
makes one severe in judging himself 
and humane in judging others. 


Special Thanks 

I would like to thank the Executive 
of Local 222 and the 50th Anni¬ 
versary Committee for allowing me 
the pleasure of enjoying Local 222’s 
50th anniversary. Also on behalf of 
the Local 222 Retirees I would like to 
give special thanks for all the support 
and generosity Local 222 gives in 
supplying such a great hall where re¬ 
tirees can enjoy their spare time. I 
understand it is one of the best re¬ 
tiree halls in Canada. 

Once again thank you Local 222. 

Frank Locke, 
Vice Chairman 
Local 222 
Retiree Chapter 



By RAY FINNEY 
Pension Representative 

On February 4th, there was a 
council meeting held in Toronto, 
where the pension demands were 
finalized for the up and coming nego¬ 
tiations. 

Your Alter¬ 
nate Pension 
Rep, A1 O’Don¬ 
nell, and myself 
attended this 
meeting, where I 
presented many 
changes in our 
pension agree¬ 
ment on mutual, 
credited service, 
normal retire¬ 
ment and spousal language. But most 
important, a New Format which 
addresses the money issue and 
COLA. This new format will also 
take in the past retirees. 

I have done a lot of research into 
this format by looking at, and dis¬ 
cussing other pension plans in the 
labour movement, and talking to 
knowledgeable people on the Euro¬ 
pean pension movement. From this 
came a plan which addresses the 
money by a percentage of your wage 
and to include the same COLA as we 
know today in the plant. 

On February 10 and 11, the Alter¬ 
nate Repfi A1 O’Donnell and myself 
attended the regular council meeting 
and were told at that time the Na¬ 
tional Union, John Sinclair, Jerry 
Machaud and the top negotiating 
committee were looking at the cost 
and feasibility of this formula. 

My Alternate Pension Rep, in his 
wisdom, took this formula from 
these meetings and put it on a pam¬ 
phlet, which he then distributed 
throughout the plant. 

“WHAT HAS THIS DONE?” 

This has exposed to the Company 
the position our Union is, or could be 
taking on pensions. I hope this does 
not jeopardize this formula and 
therefore your pension. 


I am very disappointed in Al’s ac¬ 
tions. A lot of work has gone into this 
new formula, and into distributing a 
petition to tell General Motors that a 
corporation of their size should pro¬ 
vide a better pension than a lot of 
smaller companies have, and are al¬ 
ready receiving. 

PETITION 

This petition will be presented to 
the National founding convention 
bargaining conference held on April 
of 1987. It will be presented by my¬ 
self, Ray Finney, and will be strongly 
supported by John Sinclair and the 
rest of the 222 elected reps (as per a 
motion passed at the GM Unit Meet¬ 
ing held on Feb. 19, 1987). 

This is our first true Canadian 
Agreement. We have 6,000 names on 
this petition and we are looking for 
more! It is available in all parts of the 
plant, but if you have not seen one 
contact your Committeeman or Dis¬ 
trict Committeeman. If that fails, 
phone me at 644-6469, or phone Tom 
Hoar or John Sinclair at 723-1187. 

REDUCED CPP BILL 170 

At long last after going through the 
appeal procedure, as of Feb. 13 the 
carve-out of our suppliment pension 
— because of the reduced Canada 
Pension at age 60 thru 65 — will no 
longer effect those who wish to re¬ 
tire. (As anyone who retired prior to 
Jan. 1, 1987 were not effected.) This 
has eliminated this serious problem. 


CAW Old Timers 
Lob Ball Dance 

March 28,1987 

Glen Stewart Park 
Club House 

$10.00 couple 

Walter Ellis, Bob Barber 
Charlie Peel, Karl Kinney 
Walter Russel, Dennis Wannan 
Gerry Abbott, Ron Gay 


Oshawa Senior^s Centre 


All seniors who have difficulty 
finding narrow and wide-width shoes 
or require specialized footwear are 
invited to the Oshawa Senior Citi¬ 
zens centre on Tuesday, March 24, 
1987 from 9:30 a.m. to 4:30 p.m. 

Walkwel Shoes a member of the 
Canadian Prescription Footwear 
Association, will be here in Oshawa 
with their “Mobile Fitting Service’’. 
Since 1981 they have been providing 
an in-home service to those who 
have specialized footwear needs. 

Walkwel Shoes provide a wide 
range of comfortable, functional and 


orthopedic footwear. Footcare pro¬ 
ducts such as foam insoles, arch 
supports and nail scissors are also 
available. 

Due to popular demand we may be 
holding monthly shoe clinics. 

For an appointment, call 576-6712 
and ask for Catherine. 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/In-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/In-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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Truch Plant GJUT 400 Worhing 

Condition Changes 


Vo Team 

Wage 

Fewer 

Concept 

increases 

V.f. Groups 


All Service Dept» 
Worh Retained Plus 
Increases Manpower 



John Graham 



Frank Taylor 



Glenn Gray 



Terry Good ridge 



Cal Pettit 


No photo 
available 


Kevin Sheilds 


No photo 
available 


John Taylor 


John Graham — Truck Plant 
Chairman; Frank Taylor — District 
1; George Knott — District 11; 
Glenn Gray — Committeeman, 
Zone 51 — Terry Goodridge — 
Alternate Committeeman — Zone 
51; Cal Pettit — Committeeman, 
Zone 52; Kevin Shields — Alter¬ 
nate Committeeman, Zone 52; 
John Taylor — Committeeman, 
Zone 53; Dick Kittle — Alternate 
Committeeman, Zone 53; Archie 
Menzies — Committeeman 
Zone 56; Bill “Whip” Neill — Alter¬ 
nate Committeeman, Zone 56; 
Mike Leveque — Committeeman, 
Zone 34; Harvey Ross — Alternate 
Committeeman, Zone 34; Tom 
Conahan — Committeeman, Zone 
26; Randy VanMeer — Alternate 
Committeeman, Zone 26; Bob 
Irwin — Committeeman, Zone 60; 
Terry Spence — Alternate Com¬ 
mitteeman, Zone 60; Garry Mur¬ 
phy — Committeeman, Zone 23; 
Doug Crough — Alternate Com¬ 
mitteeman, Zone 23; Pat Moran — 
Committeeman, Zone 42. 

This article has been put together 
by your entire Truck Plant Com¬ 
mittee, to explain and show to the 
Truck Plant membership and the rest 
of the membership in Oshawa the 
many changes that have been 
implemented in this plant. 

Carefully take the time and read 
this article, because these are the 

FACTS. 

The plant you work in MAY follow 
our lead, but nothing we’ve done, 
binds them or forces them to do so. 

Approximately two years ago, we 
realized that there were going to be 
many changes from our old working 
environment, as we proceeded to¬ 
wards the building of our new truck. 
With the vast new technology and a 
complete change in our working 
environment, the old way of doing 
business could not work any longer. 
Last April, we entered discussions 
with the plant manager, general 
superintendants, and head of Labour 
Relations in order to achieve these 
changes. With absolutely no threat 
of a strike, or work stoppage, as with 
most negotiations, it was very 
difficult to get the Company to agree 
on some of our demands. With a to¬ 
tally united committee and to say the 
least perserverence, we were able to 
achieve vastly improved Working 
Condition Letters and seniority 
rights for our people. 

Listed below is the entire package 
negotiated by your Truck Plant 
Committee. 

Letter 22 

In Department 27 the Company 
is prepared to fill all openings 
with the highest seniority 
employees desirous of having the 
jobs within their classifications on 
their respective shifts. The next two 
openings created by the Imple¬ 
mentation of this procedure will also 
be filled in the same manner. 

This letter Supercedes the 


Department 27 provision of letter 16 
signed In 1984 negotiations pertain¬ 
ing to preferred jobs in a super¬ 
visor’s group. 

Dated this day of July 30, 1986. 

On this original letter, one 
department number shows, but this 
same letter was reproduced and 
signed again by the parties in all 
other production departments in the 
Truck Plant (4A, 4B, 25, 26, 27), but 
because of space in this paper, we 
will only reproduce one of the let¬ 
ters. 

Letter 3 

In Department 26 all Utility Repair 
assignments will be filled by the 
highest seniority Utility Repair em¬ 
ployees desirous of having the job ' 
on their respective shift (i.e., Quality 
Trainer of facsimile, Relief, Repair 
and Spare). 

In addition, it is also understood 
the U.R. absentee replacements will 
choose their daily jobs on a seniority 
basis with the highest having prefer¬ 
ence. The Utility Repair employees 
being sent out of Department 26 will 
be with the lowest first, etc. 

The above paragraph can be 
changed by mutual agreement be¬ 
tween the zone committeeman and 
supervisor. 

On this original letter, one de¬ 
partment number shows, but this 
same letter was reproduced and 
signed again by the parties in all 
other production departments (4A, 
4B, 25, 26, 27), but because of space 
in this paper, we will only reproduce *. 
one of the letters. 

UR Reduction Letter 

It is agreed that, in the event of a 
reduction in force within the UR job 
assignments of quality trainer, re¬ 
pair, or relief, the effected employee 
will be allowed the option of displac¬ 
ing the junior employee in any of 
these job assignments, seniority 
permitting, within an applicable 
area. 

For the purposes of this letter the 
applicable area will be defined as the 
department for Departments 4A, 4C, 

25, 26 and 27. In the case of Depart¬ 
ment 4B the applicable area will be 
defined as the geographical area, as 
outlined in GMT400 working condi¬ 
tions Letter 7 (Exhibit ‘D’), in which 
the employee works, prior to being 
department wide. 

Special problems resulting from 
the administration of this letter will 
be discussed by the parties. 

Dated this day of July 30, 1986. 

If a QT is reduced anywhere in his 
department, then he must be the 
most junior QT reduced. Same as a 
Repair Relief. 

No more doing away with Repair 
in one foreman’s group and no place 
for him to go. Person reduced must 
be the most junior. 

REJECT 

During the negotiating process, 
management informed the Union 
that because of the new build sys¬ 
tem, massive lay-offs would be 
occurring in Department 4C (Final 
Finish). Because of the very high 
seniority in the department and the 
types of jobs involved, the following 
letters were drafted up, demanded, 
and achieved: 



Dick Kittle 


Archie Menzies 


Bill ‘Whip’ Neil 




PAINT REPAIR 
Letter 1 

The Company is hereby giving 
written assurance that manpower 
reductions in Department 4C Paint 
Repair will only be achieved through 
normal attrition (retirements, quits, 
transfers and deaths). 

The list of names of employees on 
attached Appendix “A” are con¬ 
sidered to be permanent 4C em¬ 
ployees as per this agreement. 

Any required manpower openings 
in Department 4C Paint Repair will 
be filled by the highest seniority 
employees from all of Department 26 
who are desirous of having the job. 
The Company will offer these jobs to 
the Department 26 employees with 
the highest first and these new 
Department 4C employees will not 
be considered part of the protected 
list. 

Both the Union and Company 
agree this letter is not subject for 
review, alteration or elimination. 

Letter 1 
Appendix “A” 

O. Cichowski 21969, C. Brohm 
33135, H. Vanalebeek 33614, S. 
Vanderlaan 33977, L. Marko 34083, 

G. Dusseldorp 35035, F. Kidd 35069, 
P. Gaudet 35115, V. Poulin 36275, R. 
Deboo 38289, D. Gandy 38664, L. 
Vachon 38792, J. Oram 46616, A. 
Maschke 25690, A. Howorko 25055, 
J. Riddle 34321, J. Baars 36636, D. 
Dobbie 38490, G. Bourdages 41386, 
A. Everdjng 391.82, F. Granic 40662, 
J. Pietrusiak 40685, N. Finney 39211, 
W. Waite 36161, M. Sirizzotti 42477, 
J. Fee 42946, P. Thrasher 44063, M. 
Timoll 44769, W. Henderson 45724, 

H. Norton 45932, F. Hackenberg 
46397, L. Bowers 46846, K. Farrow 
32378, L. Breault 33192, D. Troop 
35338, C. Root 37426, R. Lace 40398. 

Letter 5 

The Company is hereby giving 
written assurance that manpower 
reductions in Department 4C Utility 
Repair Assemblers Truck and Me¬ 
chanics Motor (Heavy Repair) will 
only be achieved through normal 
attrition (retirement, quits, transfers 
and deaths). 

The list of names of employees on 
attached Appendix "B” are con¬ 
sidered to be permanent 4C em¬ 
ployees as per this agreement. 

Any required manpower openings 
in Department 4C Utility Repair — 
Assemblers Truck and Mechanics 
Motor (Heavy Repair) will be filled by 
the highest seniority Utility Repair 
employee (from the combination of 
Departments 4A, 4B, 27 and 25) de¬ 
sirous of having the job and their 
names will not be added to the 
attached list for guaranteed per¬ 
manent employment in Department 
4C. 

Both the Company and the Union 
agree this letter is not subject for 
review, alteration or elimination. 

Dated this 11th day of June 1986. 

Supplement to 
Letter 5 

In reference to the documents giv¬ 
ing guaranteed permanent employ¬ 
ment to Department 4C employees. 
It is understood the Company has 
one year from the 1 st of August 1988 
to purify the lower seniority em¬ 
ployees not includeed on the 
protected list of names. Failure of 
the Company to remove the lower 
seniority employees from Depart¬ 
ment 4C will result in them becom¬ 


ing permanent and protected under 
the terms of the guaranteed 
employment record. 

Dated this 11th day of June 1986. 

Letter 5 
Appendix “B” 

Dated this 11th day of June 1986: 
20931 4C Harold R. Bryan DWDT 
13.48 9/13/49, 26820 4C Ronald E. 
Fogal DWDT 13.48 6/10/52, 21531 
4C Henry Bykerk DWDT 13.48 
11/24/52, 30511 4C William J. Alex¬ 
ander DWDT 13.48 3/31/53, 28339 
4C Alexander M. Lefler DWDT 13.48 
7/10/53. 

31991 4C James E. Ballard DWDT 
13.48 10/29/54, 32187 4C Isaac 
Raaphorst DWDT 13.48 11/23/54, 
32540 4C Jack F. Lyon DWDT 13.48 
2/16/55,32994 4C Gordon H. Grant 
DWDT 13.48 3/20/55, 33312 4C 
Gerald R. Watt DWDT 13.48 3/28/55, 
34029 4C Paul Adams DWDT 13.48 
5/24/55, 34643 4C Ronald H. 
Spencley DWDT 13.48 3/8/56, 34972 
4C Frank Traviss DWDT 13.48 
3/16/56, 35232 4C Donald F. Doug¬ 
las DWDT 13.48 3/22/56, 35332 4C 
Jack L. Pinch DWDT 13.48 3/26/56. 
35700 4C William R. Burke DWDT 
13.48 4/6/56, 36063 4C Murray O. 
Knapp DWDT 13.48 10/24/56, 32855 
4C Gordon R. Moore DWDT 13.48 
10/19/56, 37460 4C Ronald H. Gay 
DWDT 13.48 10/25/57, 37551 4C 
Lloyd E. Devitt DWDT 13.48 
10/31 /57. 

37495 4C John Rekker DWDT 13.48 
1/17/58, 38068 4C David G. Speirs 
DWDT 13.48 3/21/58, 38070 4C 
David J. Robinson DWDT 13.48 
3/21/58, 38169 4C James W. Cook- 
son DWDA 13.32 4/23/58, 38006 4C 
James A. Johnston DWDT 13.48 
10/22/58. 

38256 4C William Mitchell DWDT 
13.48 10/31/58, 38288 4C James G. 
Strachan DWDT 13.48 11/3/58, 
26778 4C Donald R. Long DWDT 
13.48 11/6/58, 38688 4C Ronald C. 
Hudson DWDT 13.48 11/10/58, 
39471 4C George W. Koppens DWDT 
13.48 7/18/61. 

41504 4C Kenneth R. Shelley DWDT 
13.48 1/31/62, 41480 4C John M. 
Glennie DWDT 13.48 2/15/62, 41672 
4C John Tendam DWDT 13.48 
2/23/62, 41714 4C Robert K. Roman 
DWDT 13.483/8/62, 42034 4C Eric D. 
Downey DWDT 13.48 9/19/62. 

42404 4C Lawrence B. Luke DWDT 
13.48 10/12/62, 42957 4C George A. 
Wilson DWDT 13.4811 /22/62, 42982 
4C John A. Lambert DWDT 13.48 
11/27/62, 43011 4C William G. Byng 
DWDT 13.48 11/29/62, 43019 4C 
Gordon W. Smale DWDT 13.48 
11/30/62. 

20061 4C Joseph D. Waldinsperger 
DWDT 13.48 11/1 /63, 44890 4C Her¬ 
bert J. Clark DWDT 13.48 11/4/63, 
44985 4C Joseph A. Boivin DWDT 
13.48 11/6/63, 45026 4C Wayne R. 
Knight DWDT 13.48 11/7/63, 45063 
4C Martin V. Molloy DWDT 13.48 
11/8/63. 

45517 4C John P. Vandermeer 
DWDT 13.48 12/16/63, 45844 4C 
John F. Gleason DWDT 13.489/6/64, 
46261 4C William B. Campney DWDT 
13.48 11/9/64, 

Letter 5 
Appendix “B” 

Dated this 11th day of June 1986: 
31603 4C Donald R. Greer AHZW 
13.48/1/5/55, 33172 4C Herbert 
Marchand AHZW 13.48 7/12/55. 
32705 4C Edwin L. Armstrong DWAA 
13.29 3/1/55, 35375 4C Gilles T. 
Cloutier DWAA 13.29 3/27/56, 32006 
(Continued on page 11) 




George Knott 



Mike Leveque 



Harvey Ross 



Tom Conahan 



Randy Van Meer 



Bob Irwin 



Terry Spence 
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‘‘Chiropractors” 


Charges iMtd 


K 

% 


By DAVE THOMPSON 
Service Representative 

Some chiropractors in Oshawa are 
right out to lunch when co-operating 
with the CAW 222 regarding Work¬ 
er’s Compensation or Sick & Acci- 


But most re¬ 
cently I was suc¬ 
cessful in finding 
one clinic in 
town that will 
fully co-operate 
with our 
membership in 
providing high 
quality service. 
If you do have 
back pain be¬ 
cause of your work, or severe head¬ 
aches, please contact Dr. Adrian 
Pettyan at 26 Gibbon Street, Osha¬ 
wa. Phone — 728-7915. It’s the 
house on the comer. Dr. Pettyan is 
aware of the OHIP and Green Shield 
plan that the GM workers have. 


WORKER’S COMPENSATION 
& CANADA PENSION 
We were successful on 3 hearings 
in January and one Canada Pension 
denial for the sum of $10,258.80 to 
you the worker. 


HEARING LOSS CLAIM 
The only time the WCB will pay a 
pension is when you have at least a 35 
percent bi-lateral hearing loss. But 
they will pay for health care benefits 
such as hearing aids and molds. If 
you are experiencing problems, see a 
hearing specialist before it’s too late. 

LEAR SEIGLAR WORKERS 
AND PUC BUS DRIVERS 
First of all, congratulations to 
John Sinclair, Steve Nimigon and the 
rest of the Committee in reaching a 
first contract at Lear Seiglar. 

Secondly, I would like to welcome 
the Bus Drivers to Local 222. Myself 
and Gene Bergeron, your Service 
Reps, will deal with your health be¬ 
nefits, UIC, or Worker’s Compensa¬ 
tion. Don’t hesitate to use us. 

CALENDARS AND UNION CARDS 
By now, most of you should start 
to or have received your new Union 
Card. Special thanks to the staff, 
Tom Hoar, Secretary-Treasurer for 
their long hours in getting to you. 

In closing, remember people make 
mistakes everyday, no one is per¬ 
fect. We are all hard working people. 
Sometimes when one of our Brothers 
or Sisters is down, reach out and help 
him or her up. 

Remember, trust the Union, not 
them. 


dent benefits. 



Thank You 

We wish to express our sincere appreciation for the lovely 
dinner and presentation given to us at “The Boys Retirement 
Party” held at Kingside Park, Oshawa, on February 26th, 1987. 
Also, a special thanks to the organizers of this event for making 
this a night we can all remember. 

Signed: “The Boys”, Jack McGrath, Milford Mollon, Alfie 
Richard, Bill Marjus, Knud Due, Gord Stoughton. 


improved Standards 
for Pension 


By JOHN O’NEILL 
Executive Board Member 

Effective January 1, 1987. A 
number of important changes came 
into effect for pension plans in the 
Federal jurisdiction. The Ontario 
Provincial 
Goverment is 
considering all 
these changes 
and is expected 
to pass these 
early in April, 
1987.Thefollow- 
ing are some of 
the key changes. 

1. Vesting and 
locking in. 

Under the old 
standards an employee’s right to 
pension benefits is acquired-vested 
after ten years of service or member¬ 
ship in a plan, and at age 45. Under 
the new standard an employee’s right 
to pension benefits, including any 
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TOASTMASTER’S CLUB 
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286-1165 EVENINGS 
M. ENO 579-3631 


WANTED 

BUSINESS or COMPANY 
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a CAW Lob Ball Team 
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Wayne 571-1962 


part financed by the employer’s 
contributions will be vested and 
locked in after two years of parti¬ 
cipation in a pension plan. This will 
insure that the workers who change 
jobs will be able to save more effec¬ 
tively for retirement. 

2. Improved Portability 

A major shortcoming of the pen¬ 
sion system has been that workers 
who change jobs often are prevented 
from taking their pension entitle¬ 
ments with them. As of Jan. 1, 1987 
workers who change jobs will have a 
number of options: a. they may leave 
pension entitlements with their 
former employer; b. they may opt to 
transfer them to their new employers 
pension plan with the employers 
consent; c. they may transfer them 
into a locked-in registered retirement 
savings plan. 

3. Employer Contributions 

In some pension plans employers 
contribute little or nothing to the 
workers pensions until after many 
years of service. This has meant that 
workers who change jobs can end up 
paying most or all of the cost of their 
pension. Under the new system the 
employers will be required to pay at 
least half the value of a pension 
earned when a worker changes jobs, 
or retires. Alternatively, the 
employer will have the option to 
index a worker’s preferred benefits. 
The minimum an employer contri¬ 
butes will ensure that costs are 
shared fairly between employees, 
and employers, and that both long 
term and short term workers are 
treated farily. 

4. Refund Provisions 

The present system of standards 
contains no provision for refunding 
an employees contributions. The 
new standards require pension plans 
to refund the contributions of 
employees whose benefits are not 
vested when they leave the 
employer, and will also be required 
to pay reasonable interest on the 
employee contributions. 



By PAUL GOGGAN 

The Ontario Ministry of Labour 
has been charging more and more 
workers under the occupational 
Health and Safety Act, especially 
where there has 
been an acci¬ 
dent. 

Ministry in¬ 
spectors have 
gone into plants, 
hospitals and 
homes to inter¬ 
view workers 
about their acci¬ 
dents. In several 
cases workers 
have indicated 
that the accident was their fault. The 
fact that they had received no safety 
training was overlooked. Unfortu¬ 
nately, such statements are then 
used in court to convict the worker. 
Because of these charges being laid I 
advise the entire membership of 


Local 222 not to make any statements 
to Ministry of Labour inspectors fol¬ 
lowing an accident or incident, unless 
a Union representative is present. 


LABOUR SCHOOL 
The first CAW Local 222 Educa¬ 
tion Seminar was held on Feb. 21 and 
22, 1987. The seminar was free and 
open to all Oshawa Area CAW 
members, but there were a few from 
outside the CAW. There was even a 
few out town CAW members like Bill 
Chester, Local 1986 who came all the 
way from Cambridge to attend the 
two day course. Gordon F. Wilson, 
President of the Ontario Federation 
of Labour opened the session with a 
speech on Free Trade and Health 
and Safety in the work place. A good 
time was had by all, and like always 
the ladies Auxiliary had a great meal 
ready for all the students. Thank 
you. 


CAW Slo-Pitch team from Trim 
and Hardware, GM, Shift 2 is look¬ 
ing for a company or business to 
sponsor them for the 1987 season. If 
anyone knows of someone interested 
would you please call Wayne at 571- 
1962. 

CONTRACTS SIGNED 

Loc ked out workers at Lantic Sugar 
are back to work, due to the success¬ 
ful negotiations by John Sinclair, 
President of Local 222 and the 
Bargaining Committee, Brian Hat¬ 
field, Brian Steeves, Dale Woods 
and Vic Currie. Also Lear Siegler got 
it’s first CAW contract due to the hard 
work at the bargaining table by John 
Sinclair, Bill Cannon, Phil De- 
schamps and James Robinson. 

This will show management that 
what ever they try in the future, that 
the CAW support it’s membership to 
the fullest. We bargain to make gains 
for our members, we never play 
games. 




CAW Union 
CounseUors* Report 

By ORVILLE FAUGHT and JOHN LeSURF 



THINKING OF RETIRING? 

Henri Amiel, who was a Swiss wri¬ 
ter of essays, once wrote, “To know 
how to grow old is the master work of 
wisdom and one of the most difficult 
chapters in the great art of living.’’ 

For more and more people, the 
period of retirement may span 20 
years or more. It’s no longer child¬ 
hood, manhood, or womanhood, or 
middle ^ge,'but so far hasn’t received 
the attention given to the so-called 
“formative years’’. Yet preparing for 
retirement is crucial. The retirement 
years can be years of joy and satis¬ 
faction — or they can be years of 
sadness, boredom, and hardship. 
Proper planning can make all the dif¬ 
ference. 

Studies indicate that those who 
have had satisfying lives with outside 
interests, and who can count on 
adequate income and fairly good 
health, can go from work to retire¬ 
ment with little difficulty. Troubles 
are more likely for those who haven’t 
planned or who have done so unreal¬ 
istically. Taking a realistic outlook 
before retiring will help. Retirement 
is by no means the end of the road 
some people see it as. Nor is it an 
extended vacation. 

Your attitude toward work and lei¬ 
sure will play an important part in 
determining what retirement will 
mean to you — fulfillment or frustra¬ 
tion. 

Our society tends to worship 
work. People today are freer from 
“slugging” work, due to tech¬ 
nological advances, shorter work 
weeks, more holidays, lenghtier va¬ 
cations, and early retirement. But 
our basic attitude toward work has 
changed little. For many of us, work 
is the only thing which gives life 
meaning. We still identify ourselves 
by our jobs, or lack of them. 

Ironically, in the long view of his¬ 
tory, work has been seen as a trial for 
mankind. One of Adam’s punish¬ 
ments for “the fall” was the neces¬ 
sity to henceforth live by the sweat of 
his brow. 

In the golden days of Greek civil¬ 
ization, leisure was the privilege of a 
small upper class. Medieval man 
perceived no strong distinction be¬ 
tween work and play. During the 
Middle Ages, there were 115 holi¬ 
days a year, plus Sundays. Only with 
the 19th century western culture did 
work become a God in itself. 

For many of today’s seniors, the 
most significant event in their lives, 
other than two World Wars, was the 
depression. The depression deeply 
impressed on them the alternatives 


— “Work or Starve’’. Many had no 
choice, but to starve. 

Slavish devotion to work for the 
sake of work is an attitude that is 
starting to crumble, at least among 
young people today. This may help 
breakdown the segregation from the 
working mainstream of society 
which seniors often feel. But most of 
us, the factors which largely define 
success in life and therefore provide 
satisfaction are money, activity, and 
youth, all of which are bound up in 
work. 

Retirement reduces income, 
creates conditions encouraging in¬ 
activity and confronts a person with 
his loss of youth. Does retirement 
offer nothing to make up for the loss 
of these supports to self-esteem? Is 
there nothing in our youth-oriented 
society to foster positive attitudes 
toward retirement and aging? Must 
retirement mean exile from the 
mainstream of Canadian life to what 
may seem a desert: full time leisure in 
a work centred society? Must retire¬ 
ment mean economic downgrading, 
abrupt loss of prestige, boredom, 
and depression? All too often this is 
the case, as shown by the suicide rate 
for the post-retirement period, a rate 
three times that of normal adult 
years. Yet these problems can be av¬ 
oided by early planning. 

The change in lifestyle is often 
greater for men than for women. The 
loss of responsibility and interest 
from work may be replaced for some 
women by the place they can assume 
in the family and the help they can 
give with grandchildren. Men and 
single women have to live without 
the routine of work and usually with 
less strong family ties. Even men or 
women who have retired voluntarily 
and who have no financial worries 
may be disturbed by the changes and 
their place and status in society. 
Need they be? 

For one thing, as we approach re¬ 
tirement, we can boost our self con¬ 
fidence by taking pride in our new 
status as a well earned reward after a 
lifetime contribution to the economy 
and to the community. We deserve 
our negotiated pensions, govern¬ 


ment pensions, and other advantages 
senior citizens enjoy and we needn’t 
feel guilty that our working life has 
come to an end, especially in today’s 
wide-spread unemployment. 

SUMMING UP 

Don’t let retirement come as a 
shock. The trick is to prepare for it. 
Preparing for retirement is like mak¬ 
ing an investment. And today’s in¬ 
vestment pays tomorrdw’T 
vidends. 

If you’re thinking of retiring soon, 
ask yourself these four questions and 
think about your answers to them. 

1. Will I have enough income to 
live in a way which my wife and I will 
find satisfactory? 

2. Can 1 look forward to using my 
time in pleasant, worthwhile act¬ 
ivities? 

3. Have I prepared myself men¬ 
tally for the change of work to 
retirement? 

4. Has my retirement planning in¬ 
cluded my wife’s wishes and interests 
so both of us will be happy? 

Remember, aging is not for sissies, 
but for those willing and able to cope 
with it. And most of us are more able 
than we are willing to admit. 



Retirees Activities 

/ 

WOW! February 18,1987, Brother Pat Bell, while playing Crib- 
bage with Brother Paul Shulga came up with a perfect cut and 
a dream hand of twenty nine. Witness: Douglas (Crabby) 
Crandell. Place: Retirees Hall. Congratulations Pat. 

B. Clark, M. Yourkevich 

Co-Chairmen, Retirees Recreation Committee 




























4 OSHAWORKER / MARCH 19. 1987 




NEXT ISSUE: APRIL 2,1987 

DEADLINE FOR NEWS AND ADS: FRIDAY, MARCH 20,1987 AT 4:00 P.M. 


FOR SALE 


1986CELEBRITYEUROSPORT, 2-door, 
2.5L EFI & auto, air, AM-FM-Cass-Eq., 
Pwr-s,b,w,l,t, sunroof, cruise, tilt, pulse, 
buckets, alum wheels, immaculate, 
15,000. $13,900. Call: Whitby 668-8109 

1969 PONTIAC LeMANS (same body as 
GTO) rust-free southern car. Buckets, 
console. $3900. Call: Blackstock 986- 
5465 


1977 RABBIT, AUTOMATIC, AM-FM, 
2-door, new paint, $900. 1978 Moto-Ski 
Sonic 340 FA. Excellent condition. 
$1500. Call: Orono 983-9204 

BUILDING LOTS. Three ^-acre building 
lots available in Blackstock subdivision. 
One 1-acre buiJding lot in Enniskillen 
subdivision. Call: Blackstock 986-4567 

CONTENTS OF 3-room apartment. Fur¬ 
niture, tables, lamps, dishes, etc. Call: 
723-7891 

STORM WINDOWS. Three 48" x 42"; one 
43" X 40": one 55" x 42"; one 6' aluminum 
door %" X 6' X 34". Call: 723-7247 

1974 S-15 SIERRA, blue, 122,000 km. 
New custom cap. Tune-up just done. 
Asking $6500. Call: 433-1518 Denis 

TWO-BEDROOM PLUS one home. 
Close to St. Hedwig’s Church. Large rec 
room, two bathrooms, updated hydro 
and plumbing. Asking $118,900. Call: 
725-9387 

1985 PONTIAC PARISIENNE 
Brougham, fully loaded. Excellent con¬ 
dition. 23,000 km. Asking $13,900 or 
best offer. Call: 725-3637 

1977 PONTIAC GRAND LeMans, PS, PB, 
PW, tilt, tinted windows, console, 
AM-FM cassette, velvet buckets, in¬ 
terior, mint condition. New brakes, tires, 
certified. Call: 579-8168 

1976 CHEVELLE MALIBU, 350, 4-barrel 
for parts. Also 38" round smoked glass 
table. Call: 576-9381 

BEAUTIFUL LACE wedding dress. 
Never worn. Size 5 or 7. Must be seen. 
Call: 725-4000 or 723-3051 

1976 BUICK CENTURY, 2-door, 350 
automatic. Certified last October, 1986. 
$300 or best offer. As is. Call: 579-0370 
Shift 1 

1979 MUSTANG NOTCHBACK, 

4-cyllnder, 4-speed, new clutch, ex¬ 
haust, brakes, easily certified. Asking 
$1800 as is. Call: 434-1689 

GOOD QUALITY HAY. 1 st or 2nd cut. No 
rain. Call: Port Perry 985-2695 

CHILDREN’S CLOTHING. Newborn to 
size 2. Call: Brooklin 655-4948 


1973 SKIDOO 340 Twin, good running 
order. Call: 416-852-6014 

’84 CHEV PICKUP, 64,000 km., 305, 
overdrive, vinyl liner, cloth seat, gauge 
package, more options, $8500 or best 
offer. Call: 579-5447 Shift 2 

BABY SETS, new handknitted, $10. 
Lawn ornaments. Tweetle, Sylvester, 
Goofy, Bluejays, Roadrunner, Spinning 
Legs, $13 each. Call: 725-9390 

11 PAINTED USED aspenlite boards, 
$6.00 each, reg. $9.95. CALL: 728-2023 

EAST-CENTRAL OSHAWA, single 
dwelling brick, IV 2 storey, 3 bedrooms, 
separate garage (vinyl siding). Ap¬ 
pliances negotiable. $114,900. Call: 
576-4666 after 5:30 p.m. 

ORGAN, FULL DOUBLE keyboard, foot 
pedals and rhythm section. York 2001 
gym set. Both excellent condition. Call: 
579-2906 

’86 CHEV V 2 -TON, V-6 standard. PS, 
stereo and deck, 4 speakers. 10,000 
miles. $8800. Call: 728-8894 

KING SIZE full motion mattress, excel¬ 
lent shape, like new, no leaks. Asking 
$50. Call: 723-0054 

1976 CHEV VEGA HATCHBACK, needs 
alternator bracket and time gear cover. 
$200 or best offer. Call: 576-3651 Jim 

21' SPORTSCRAFT FIBERGLASS 
camper top, 85 hp Evinrude motor, 10 
person capacity, inboard gas tank, bilge 
{ pump, rocket trailer, $4500. Call: 436- 
6453 

FOUR POSTER PINE Cannonball 
waterbed, queen size, excellent condi¬ 
tion, triple dresser and mirror, good 
condition, $300 pair, will sell separately. 
Call: 433-0208 


STARTER AND SOLENOID for 1977 
Chevy 350, excellent condition, $40. 
Call: 434-8384 after 4:00 p.m. 

CUSTOM MADE GOWN for mother of 
the bride or groom, 54" long, soft laven¬ 
der, silk, side split and applique, size 11, 
$100 firm. Call: 723-4491 

EXCELLENT DEAL, 1972 converted 
motorhome, awning and many other 
options, excellent shape, $7000 as is or 
best offer. Call: 579-7424 

1979 MONTE CARLO, 8 cylinder, auto¬ 
matic, power steering and brakes, two- 
tone burgundy, 2-door, new tires, new 
parts, $2500 as is. Call: 434-7990 after 
5:30 p.m. 

1986 SIERRA CLASSIC V 2 -ton, V-6, auto, 
17,000 km., $11,300. 1979 Acadian, 
4-door, auto, sunroof, low miles, $1400 
certified, $1200 as is. Call: 576-9656 

NEW SIX PANEL Mahogany interior 
doors, 2' X 6" x 6' x 8" and 2' x 4" x 6' x 8", 
twenty in all. Call: (705) 799-6812 

HI LO TRAILER, good condition, ideal 
for travelling. Call: 623-5749 

RARE 1965 CHEVY Impala SS, good 
condition. 1981 Yamaha Dirt Bike 250 
TT, one owner, good condition. Dresser 
with mirror. Call: 579-2530 

1977 BUICK LeSABRE, all power, V8, 
49,000 miles, excellent condition, 
$3000. Kenmore stove, coppertone, 
excellent condition, $250. Call: 723- 
4506 


AIR COMPRESSOR hp, 110 volt, 
complete with hose. Call: 728-9834 

MOFFAT AUTOMATIC dishwasher, 
portable cabinet with wooden top, 5 
level wash cycle, $150. Call: 728-3671 

MOBILE HOME, 78 Dodge/Glendale, 21 
miles, 24 ft., sleeps 8, fridge, stove, fur¬ 
nace, $14,000, 360 cu. in. Call: 728-6818 

1966 TORONADO RESTORED. 1976 V8 
Vega. Call: 723-0269 

1985 SUZUKI GS 1150 EF, 8000 km., 
mint, new Michelin Hi Sport tires, cover, 
certified, $4500. Call: 728-0063 

EARLY AMERICAN recllner chair, con¬ 
tour. Call: 728-2336 


PIANO — UPRIGHT, good tone, $500. 
Call: 725-3774 


81 HONDA CIVIC with rebuilt motor, 
new paint job. Front end for ’76 Buick 
Skyhawk. Single and double bed mat¬ 
tress. A-1. Call: 725-7249 


1973 FORD F600, 14-ft. van box. Call: 
723-0402_ 

1979 CHEV CAPRICE, PS, PB, PW, air 
cruise, as is. $1300 or best offer. Call: 
576-8510 

1968 CHEV V 2 -TON, six-cylinder stan¬ 
dard transmission, cap, $600 or best of¬ 
fer. As is. Call: 725-6853 

’77 NOVA, EXCELLENT condition. Nova 
body parts. ’81 Honda Civic body parts. 
262 V-8 motor, automatic transmission. 
Assorted gas tanks. Call: 725-7249 

OIL SPACE HEATER with fan. Good 
condition. Call: Orono 983-5396 

1986 CHEVETTE CS, 4-door, automatic, 
sport mirrors, trim rings, 16,000 km. Ex¬ 
tended warranty. $7500 or best offer. 
Call: Ajax 427-7063 

’80 MUSTANG, 6-cylinder, 3-speed 
standard with overdrive. Good condi¬ 
tion, 55,000 miles, $2600. Certified. Call: 
Ajax 683-5676 

1976 MONZA V-8 needs little body work. 
Good motor. $500. Call: 725-9531 

1973 HOUSE TRAILER, fully equipped. 
$5000 or best offer. Call: 579-3593 or 
723-6517 


12' ALUMINUM BOAT. 15 h.p. rated. 
Like new, $600. Call: 434-6343 or 723- 
9119 

29-FT. GLOBESTAR TRAILER (1974). 
Redone inside. Serious inquiries only. 
Call: 434-1385 or 987-5267 

’72 NOVA, COMPLETE, running great 
for parts, with spare parts. $300. Call: 
Whitby 668-8800 

1984 750 NIGHTHAWK “S” 6-speed 
shaft drive, 4,000 miles, showroom con¬ 
dition. Blue and black, $3200 or best 
offer. Call: 433-2986 Shift 1 

PARAMOUNT TRAILER. 44' x 12' sea¬ 
sonal dwelling. Call: Newcastle 987- 
4306 


1983 SILVERADO V 2 -TON, new brakes 
and tires. Two-tone grey and black with 
matching cab. Many extras. Will certify. 
Call: 576-5080 

LARGE HEAVY-DUTY box trailer, $550. 
Also 3-bedroom new home, attached 
garage. S.W. Oshawa. $104,900. Call: 
728-8190 


FRIDGE AND STOVE. Couch and chair. 
Sofa-bed. Table and chairs. Reason¬ 
able. Call: 576-0751 

1985 HONDA V45 Sabre, 6000 km. A-1 
condition. Some extras. $3100 or best 
offer. Call: Port Perry 985-3206 

1976 LeMANS, 4-DOOR sedan, 50,000 
original miles. Lady driven. $1200 firm. 
Call: Hampton 263-2570 

1978 HONDA, NEW ENGINE, new muf¬ 
fler and new battery. In good running 
order. $990. Call: 723-2916 

TRC-57 BASE 23-CHANNELCB. TRC-55 
base 23-channel CB. Both Navaho. Just 
like new. Used very little. Call: 1- 
705-799-7238 

HERITAGE SIMPLICITY spin-washer, 
like new. Asking $250. Honda Shadow 
500, less than 1,000 km. Like new. 
$2500. Call: 576-5049 

1986 FIERO GT, fully loaded. 1982 
Suzuki 750T. 1981 Suzuki GS1100E. 
Low mileage. Immaculate. Best offer. 
Call: 728-4923 

ICE HUT. Green, weekender. 7' x 6' x 8 '. 
Insulated. Tip-ups included. Asking 
$525. Call: 433-1518. Ask for Denis or 
Mark 

1978 RALLY STX GMC 3/4-ton, 

5-passenger van. 350 c.i., PS, PB, stan¬ 
dard transmission, runs excellent. 
$2500 as is. Call: 1-705-277-2141 

’85 OLDS CIERA wagon, PS, PB, tilt, air, 
front wheel drive. Excellent condition. 
$10,500. Call: 1-705-932-9323 

1982 ACAdIAN, excellent condition. 
10,000 miles on new motor, new paint, 
no rust, undercoated and oiled. $3500 
certified 

1985 HONDA 200 s 3-wheel ATV. Bought 
new last August. $1200 or best offer. 

1983 Yamaha 750 Sela street bike, in 
brand new condition. $2000 or B.O. 
Call: 434-6299 

BIG BEAUTIFUL bar and six stools in 
Oshawa. Must sell. Negotiable. Call: 
Hampton 263-2089 

1979 LINCOLN TOWN Car, 4-door, fully 
loaded, excellent condition, low mile¬ 
age, no winter driving. 4 new tires. Call: 
728-6350 

NOLAN FULL FACE motorcycle helmet. 
Model N33 Pro. Black and silver. Asking 
$135. Call: 723-0054 

1986 SILVERADO V 2 -TON pickup, fully 
equipped, AM-FM Pioneer stereo, 
Super Cap and bed liner, low km. Must 
sell. Asking $13,500. Call: 723-0054 

TRAILER AND SAILBOAT, 13'6" Cyc¬ 
lone. Many extras. CAM: 728-0058 

ORGAN. SYLVANIA floor model, dark 
wood, solids and veneers. Single key¬ 
board, older model but works well. 
Great for beginners. $75. Call: 576-9656 

MINOLTA 35 mm-55 mm lens and 80 x 
200 zoom lens, or will trade on VCR. Pay 
the difference. Call: 725-9370 

’86 SUNBIRD SE, 2-door, blue and 
silver, automatic, PS, PB, AM-FM cas¬ 
sette, tilt, delay wipers. Luggage rack. 
Insulation package. Must sell Call: 728- 
5532 

’83 CHEVETTE, 4-DOOR, standard, 
blue, excellent shape. $3800 certified. 
’57 Olds 98, 4-door hardtop, PS, PB, PW. 
Runs good. $5000. Call: Hampton 263- 
2340 

1986 CHEV TON TRUCK, racks, tarp, 
2600 km. Loading ramp, dual wheels, 
extra leaves In hind spring. Lot on town¬ 
ship road. Close to lake. Call: 1- 
705-489-3136 

17.6 ACRES OF mixed hardwood. Near 
Balsam Lake Provincial Park. Asking 
$29,900. Also thermal lined curtains, 
gold, 100 X 84, 75 x 45. Orange 125 x 84. 
Call: Port Perry 985-7691 

1972 CUTLASS, 350, 64,000 original 
miles. Motor excellent. Body needs 
some work. Best offer. Call: 723-0289 

’85 YAMAHA V MAX, in good condition. 
5,000 km. Asking $4100. Call: 579-6942 
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1980 TERRY DELUXE house trailer. 33' 
long. Double bed. AM-FM, 4-piece bath, 
deck and shed. On waterfront lot on 
Buckhorn Lake. Asking $15,500. Call: 
BowmanviMe 623-9584 

COAST TO COAST. Crystal Beach 
membership. 20 years. All season 
activities. Call: 1-705-432-3072 


1975 OLDS DELTA 88, 60,000 miles on 
455 motor. Little rust. 1975 Lincoln 
Town Coupe. Good inside and out. Call: 
434-8555 Ken 

1976 CAMARO LT. Good condition. As 
is, $1000 or best offer. Assorted camera, 
slide and 8 & 16 mm movie equipment. 
V 2 price. Call: 723-2487 

WALL UNIT or stereo cabinet, walnut 
with three drawers. Two end tables to 
match with double doors. Suitable for 
storage. Call: 728-9589 

FOUR RADIAL BELTED tires. P-195/75 
R14. $40. Massager with stand, $50. 
Love seat, brown and beige, new, $200. 
Call: Whitby 668-0960 after 5 p.m. 

’84 GMC S-15 S[erra pickup. 124,000 
km. Blue "4-speed, cap, $6500. Call : 
433-1518 

1985 DODGE RAM V 2 -ton and cap. 17-ft. 
fibreglass boat, 50 h.p. motor and 
trailer. 18-ft. travel trailer. Also box trail¬ 
er, all closed in. Call: 1-797-2628 

1979 MUSTANG, GREY, 4-speed, 
4-cyllnder, 2-door. Great shape. Must 
sell. Call: Bowmanville 623-5653 

390 HP 392 HEMI, new rings and all gas¬ 
kets in boxes. $300 or trade for? Call: 
436-0822 Fitz 

21 CU. FT. CHEST freezer. $250. 3- 
furrow 3 pt. hitch plow, 10-inch bot¬ 
toms. $300. Call: 571-2003 

1980 HONDA 400 HAWK motorcycle, 
$650. 1980 500 XR Honda, clean bike, 
$500. Call: 725-5034 

TRUCK CAP. Fits S-10 or Ranger with 

6-ft. box. Almost new, sliding windows 
and panelling inside. Call: 728-8345 

KITTEN HIMALAYAN X. Vet inspected. 
1st needles. 9 weeks old. Home raised. 
Blue eyes. Very lovable. $150. Call: 
576-9884 


1975 CORVETTE, L-48 engine, T-400 
trans., T-roof, luggage rack, PS, PB, AC, 
PS, TA tires. 79,000 miles. Seen no win¬ 
ters. In storage. Silver on silver. Call: 
725-0508 

CASE TRACTOR, crawler loader, model 
31OG, in good condition. ’72 Firenza se¬ 
dan, runs good. Can be certified. Call: 
Caesarea 986-5263 before 5 p.m. or all 
weekend 

’83 CHEVETTE, 2-DOOR, 4-speed, good 
condition, $2300. New set of four 6-bolt 
rims with 31 x 13.5 x 15 LT Cat-trac tires. 
Fit most 4 X 4’s. $450. Call: Port Perry 
985-7720 

TWO CYLINDER HEADS 305 GM lifters 
pushrods arms. A-1 condition. Call: 
Whitby 668-4962 

FUJITSU CAR stereo, AM-FM cassette 
deck, separate 80-watt power amp. 7 
programmable settings. Built-in 
graphic equalizer, seek-scan buttons. 
Clock. Paid $650. Asking $250. Call: 
436-7387 

FIREWOOD. ALL hardwood. Cut, split 
and delivered. All in log length. Call: 
723-1770 

TWO WALL UNITS, 72" high. Each 30" 
wide. Shelves, drawers, 2 doors, asking 
$200. Night table, 21V 2 " wide x 23" deep, 
2 drawers. $25. All nearly new, dark 
wood. Call: 576-7464 


TWO YEARS OLD. 2 canaries. Female, 
for breeder and 2 big cages. Call: 723- 
3002 


1969 PONTIAC 2-DOOR, V-8, 350 au¬ 
tomatic, power steering, power brakes, 
new transmission, radiator, battery, as 
is. $375. Call: 728-5902 

SKLAR CHESTERFIELD, $175. 
Aluminum screen door, $15. Beige rug 
and underpad, 12 x 16, $100. Drapery 
tracks. $15. Call: Brooklin 655-3866 
after 6:30 p.m. 

BATHROOM TOILET, wall basin, taps, 
toilet paper holder. Reasonable. Call: 
725-1795 


1986 SUZUKI SAVAGE 650 CC. Belt 
drive. 6,500 km. Call: 1-705-799-6129 

WATERFRONT LOTS on Balsam Lake. 
100' X 300'. Rare. Price increasing by 
month. Buy now. Call: 433-7008 

1977 PONTIAC CATALINA, 305, PS, PB, 
tilt cruise, air, good condition. 85,000 
miles. $800 or best offer. As is. Call: 
723-0572 

28-FT. TERRY TAURAS. 1985, used 1 
summer. Separate bedroom. Roll-out 
awning. Call: 723-0965 

CANADIAN MADE truck camper, 1986 
Maple Leaf (9-footer). Sleeps 4, 3-way 
fridge, gas stove and furnace. Holding 
tanks and toilet. Used 1 season. Call: 
576-6437 

1982 ACADIAN, EXCELLENT CONDI- 
TION, 10,000 miles on new motor. New 
paint, no rust, undercoated and oiled. 
$3850 certified. Call: 576-0751 

WINCHESTER MODEL 94 30/30 calibre 
FAC required. $250. Call: 985-2853 

1982 GRAND PRIX. 48,000 km. Power 
steering and brakes. Air conditioning. 
Reclining seats. AM-FM cassette. 
$7200. Call: 725-0516 

1986 OLDS CALAIS, 4-door, 11,000 km., 
4-cyllnder and fuel injected, power win¬ 
dows, stereo-cassette, many more. 
$11,500. Call: 576-4566 

BED SOFA, year old. Hardly used. Solid 
construction with full size mattress. 
$275. Call: 728-5318 

1977 HARLEY FLH “mint”. Red and 
white. Windshield, bags (fibreglass) 
Lots chrome. 29,000 km. $8000. Will cer¬ 
tify. Call: North Bay 1-705-472-1265 or 
Port Perry 985-7677 

FORD %-TON, new rotors, brakes, tires, 
exhaust, good condition, $1300. 9-year 
old mare, registered, quiet. 3-year old 
filly, training started, broke. Call: Black- 
stock 986-5507 

1981 TENT TRAILER. Bought new in 
spring of 1983. Sleeps 6.3-burner stove, 
3-way fridge, fresh water tank. 10-ft. 
awning. Asking $4000. Call: 576-9750 

1982 28' CITATION HOUSE trailer on 
site in Buckhorn. Many extras included. 
$12,000 or best offer. Call: 571-1622 

PHILCO UPRIGHT radio. Treadle sew- 
ing machine. Automatic chlorinator, 
tank bar unit and 3 stools. Call: Whitby 
666-4975 


MEN’S 12-SPEED CCM Seville bicycle. 
Top of the line, for serious riders only. 
Worth $350. Make an offer. Call: Whitby 
668-7625 


CAR STEREO. AM & FM 8-track. $35. 
Call: 725-9370 

1986 CHEVROLET SILVERADO, V 2 -ton 
pickup, fully equipped, super cap and 
box liner, must sell. Rustproofed, 
$13,500. Call: 723-0054 


Continued on page 9 
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a^dmizaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 
Deductible paid for 


579-6411 

BOBJOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday; 9 a.m.-8 p.m. 
Saturday: Closed 


IIIMIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII 





IVe make things 
very clear 


EYE GLASSES 
CONTACT LENSES 

3 LOCATIONS 
TO SERVE YOU 

PICKERmO OPTICAL 
Pickfair Shopping Centre 
1794 Liverpo^ Rd. 

Pickering, Ont. 

839-9244 

AJAX OPTICAL WHITBY OPTICAL 

56 Harwood Av. S. 105 Colborne St. W. 

Ajax, Ont. Whitby, Ont. 

683-2888 666-3831 


GOLD JACKET REALTY LTD. 

149 Brock Street North 
Whitby, Ontario 
668-6221 


ift^ _m 


Buying or Selling? 

For professional and personal assistance, 
Call the professionals! 


Elaine Macfarlane 
571-3046 


Jean Bear 
434-6973 




Shop at the Oshawa 
Co-op Grocery Store 
33 Waterloo St., Oshawa 

Save up to 15% and support this unionized store. 

Your personal invitation 

to shop and compare for six weeks 
with no obligation. 


STORE HOURS: 
& Gas Bar 


Monday closed 

Tuesday —10:00 a.m. to 6:00 p.m. 
Wednesday—9:00 a.m. to 6:00 p.m. 
Thursday-Friday — 9:00 to 9:00 p.m. 
Saturday — 9:00 a.m. to 5:00 p.m. 



All Vision Care Plans 
Accepted 

Eye Examinations 
Arranged 



IIIE SERVE 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 

183 Bloor St. East 
Oshawa, Ontario 
L1H3M3 

iiiMiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimimiMii 


VAN HEMMEN 
I TIRES A 

317 Hopkins St, Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 


OVER 500 GOOD USEO TIRES FROM $20.00 



Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, to 
assist you or your family to solve any 
personal problems, in a confidential manner. 

PHONE 

644-4282, John LeSurf, CAW Union counsellor 
644-4283, Orville Faught, CAW Union counsellor 
644-4284, Ruth Courtney, GM management counsellor 

This program is also available to retirees 
and their spouses. 



BUYING A NEW CAR? 


• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex". 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


Why the heck should I drive to 
Pickering to get my next car? 


BECAUSE 


• I’m an individual, and I like to be 
treated as one. 

• At some local dealers, I’m one out of 
thousands of customers. 

• At Sheridan the whole operation is 
scaled down, where one person makes 
a difference. 

• Sure it is a 15-minute drive to Sheridan 
in Pickering, but I’m worth it! 


Now, Authorized Cadillac Dealer 


Sheridan 


Chevrolet Oldsmobile 


Cadillac Ltd. 




1800 Kingston Rd. at Brock Rd., Pickering 

683-9333 


CAW—GM 

Legal Service Information 
Phone: 433-4242 
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your Credit Unim JVeirs 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


17 ^. 


. 1 / 


"Your key to financial progress' 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


Attention 

Pensioners! 


When you have your Pension Cheque directly 
deposited with the Auto Workers Credit Union we 
provide the following services at no charge: 


No Charge Chequing 
Transfer of Funds 
Money Orders 
Traveller’s Cheques 
Photo Copies 
Bill Payments 


Personalized Cheques 
Stop Payment of Cheques 
Cheque Returns 
U.S. Drafts 

ATM Card and Replacements 
Duplicate Statements 


If you have retired from General Motors we have the 
necessary forms at the Credit Union. Others can obtain 
the necessary forms from their former employer. Please 
fill them out and bring them into the Credit Union. The 
Service Staff will be pleased to serve you. 


GM layoff 
guidelines 


Because of the in¬ 
crease in the maximum 
amount you are eligible 
to borrow on a personal 
loan, and the increased 
amount of time some 
members will be off 
work, it is recommended 
that you be advised 
regarding the guidelines 
for re-payment. 

• If you are off work 
in excess of three con¬ 
secutive weeks you are 
requested to make 
reasonable payments 
over the counter or 
through the Autocash 
Machines. 


• Members who are 
on lay-off and receiving 
UlC and SUB Benefits 
will be expected to 
maintain payments of 
%rds% of their contract¬ 
ed amount. When a re¬ 
duction in benefits oc¬ 
curs, a reduction in the 
expected loan payment 
will also be made. 

• Members who are 
out of work and receiv¬ 
ing UlC only are ex¬ 
pected to make loan 
payments based on their 
reduced ability to pay. 


Regardless of which situation you might find 
yourself in please contact the Loan Department. We 
are ready and willing to help you at all times. 




M any people sivc 
more thought to 
where they buy the weekly 
groceries than where 
they buy financial ser¬ 
vices. They’ll compare the 
price of corn flakes and 
pork chops-but it never 
occurs to them to look be¬ 
yond their local bank or 
trust company when it 
comes to money matters. 

The fact is, for many of 
us, banking at the corner 
bank has become a habit. 
But how much does that 
habit cost you every year? 

Do you know what 
your annual chequing or, 
credit card charges are? 

Are you getting maxi¬ 
mum interest on your 
savings? 

How much did you 
pay for your mortgage or 
your latest personal loan? 

Did you get the best 
possible rate for your RRSP? 

Did you pay a 
service charge for 
your R.R.S.P.? 

More and more people 
are discovering that indivi¬ 
dual Credit Unions can very 
often outperform the major 
banks. 

Why? 

Because banks and 
Credit Unions have very 
different business 
philosophies. 

Like most other busi¬ 
nesses, banks share their 
profits amongst their share- 
holders-but those share¬ 
holders are not necessarily 
customers of the 
bank. 


The banking habit. How much 
does it cost you eve ry year? 


V 


It’s also why weVc 
pioneering the use of 
computers for personal 
financial planning. 


Every Credit Union 
member is a share¬ 
holder. 

Credit Unions don’t 
have outside investors. Each 
and every member is a 
shareholder-and profits are 
used to offer members the 
best possible terms and in¬ 
terest rates each individual 
Credit Union can manage. 

That’s one of the reasons 
why Credit Unions operat¬ 
ing in Ontario have more 
than tripled their business 
volume since 1973. Another 
reason is advanced, 
innovative services. 


^ Credit Unions were 
first with daily interest 
and automated teller 
machines. 

Credit Unions are not 
as cumlxTsome as the major 
banks and trust companies. 

We can respond to 
your needs fa.ster because . 
decisions are not made in 
some distant head office. 

That’s why we lead the 
wa\- in offering more inno¬ 
vative financial services. 

Credit Unions were first 
w ith daily interest accounts, 
automated teller machines. 


None of our members 
ever lost money with a 
Credit Union. 

In all the years that 
Credit Unions have been 
operating, there has not 
been one single case of 
one of our members losing 
a single nickel. 

Today’s Credit Unions 
are financially sound and 
insurance on deposits is 
every bit as strong as 
with the major banks. 

For people who care 
about money, there is 
an alternative. 

The Auto Workers 
Credit Union was 
formed by and for the 
membership in Local 
222 CAW, but any 
employee of a business 
under collective 
agreement with Local 
222 can join. 

If you would like to 
know more about the 
Auto Workers Credit 
Union, call us today at 
728-5187. 

We don’t suggest you 
stop using your local bank 
altogether. But we do think 
you should open your eyes 
to what else is available. 

Compare us product for 
product service for service— 
it’s no more than you’d do 
when buying groceries. 


Credit Unions ■ wT Where you’re more than a customer, you’re a shareholder. 


® ‘Hands & Globe’ is a registered certification mark of the World Council of Credit Unions and s user jfider i-ccfise 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 



Savings Account — Deposit Account — No Charge Chequing — Term Certificates 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Five Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services for Pensioners • Monthly Income Certificates 
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RIM Plustics 
& inspection 





By JIM MITCHELL 
Committeeman, Zone 27 

OUR CAFETERIA 
Changes have been made to im¬ 
prove the appearance, and it looks 
good. It is one thing to have a place 
look good and a place where you can 
eat and it’s clean 
around you, but 
there have been 
many c o m - 
plaints come in 
from the 
brothers and sis¬ 
ters on the floor. 

Food is being 
brought in at 
most times un¬ 
covered through 
the Plant. The 
route that they bring the food in is 
through areas that are under con¬ 
struction and by different Dept, 
where there are chemicals used, 
RIM, Plastics, etc. They should 
either find a different route or have 
their food covered upon entering the 
Plant. The employees complain also 
about the portions they receive while 
paying top money. Some had said 
why not eleiminate the cafeteria and 
order in from an outside source, fast 
food etc. At least you get your 
money’s worth. 

The biggest complaint is that on 
weekends when the different Depts. 
are working overtime. It seems that 
Versafoods only gear up to accomo¬ 
date the maintenance employees 
working in the Plant. These 


employees have regular breaks and 
lunch periods where they can go and 
get something in the cafeteria. We 
have many production employees 
working weekends and they don’t 
have the regular breaks to get there. 
It is understandable that the cafeteria 
be only open for breakfast, at times, 
because of the manpower line up. 

The major complaint is that these 
employees working in areas with Tag 
Relief and on straight 8 hours shifts 
don’t get regular breaks and can’t get 
to the cafeteria before it closes. All 
these employees ask is that they stay 
open an extra hour so they can get 
something to eat or change to use in 
the vending machine. 

The workers of the Fab Plant 
spend good money and help employ 
many employees in the cafeteria. 

This article doesn't reflect on any 
of the workers in the cafeteria, they 
have their orders. This does reflect 
on the management of Versa foods. 1 
hope in the future that they have a 
little more consideration for the 
workers in the Plant which help 
employ them. We used to have meet¬ 
ings with Versafoods to discuss any 
complaints. They also have a com¬ 
plaint box in the cafeteria which is 
used, but I never see any of the com¬ 
plaints addressed. In the future, we 
will have on-going meetings with 
Versafoods to address any com¬ 
plaints from the floor. So remember, 
if you need any answers or com¬ 
plaints, don’t hesitate in calling your 
Committeeman. 



Commuted Compensation 
Worker Compensation 
^^Pensions” 


By DAVE THOMPSON & GENE BERGERON 
Service Representatives 



This month was certainly a chal¬ 
lenge for myself and co-worker Gene 
Bergeron, with five (5) Worker’s 
Compensation claims paid for a total 
of $25,221.00 to the injured worker. 

Recently I’ve had inquiries regard¬ 
ing commuted Worker’s Compensa¬ 
tion pensions. There is a criteria to 
follow: 

The purpose of a pension is to pro¬ 
vide a dependable continuing income 
to an injured worker to compensate 
for his or her loss of earnings on the 
general labour market. While com¬ 
mutations may be granted under un¬ 
usual circumstances, it is not the 
general practice. 

To receive approval, a request for 
commutation must meet each of the 
following requirements: 

It must constitute a new or con¬ 
tinuing rehabilitation measure. 

It must be clearly established that 
the injured worker has insufficient 
assets for the intended purpose. 

All other possible sources of 
financial aid and counselling must be 
explored and evidence must be pre¬ 
sented that the injured worker has 
been participating in attempts to re¬ 
solve the problem. 

Commutation must not be granted 
to provide only a temporary relief 
which fails to solve a chronic prob¬ 
lem. 

A commutation, in whole or in 


part, must not jeopardize the injured 
worker’s ability to meet continuing 
financial obligations. 

Commutation for the reduction or 
clearance of debts may only be con¬ 
sidered on a once only basis: 

When the worker may become un¬ 
employed as a result of a precarious 
financial situation. 

When the worker can no longer 
cope with his or her obligations for 
reasons other than poor manage¬ 
ment. 

(1) It is required that you submit 
current statements from your cre¬ 
ditors. Include the original amount of 
the loan, purpose of the loan, current 
balance, monthly payments, and in¬ 
dicate if payments are currently up- 
to-date, and if not, what are the ar¬ 
rears? 

Failure to supply this information will 
result in delays. 

(2) Pensioners who are requesting 
commutation to liquidate debts are 
encouraged to first contact Credit 
Counselling. The purposes of this 
policy measure is to ensure that pen- — 
sioners consider all other possible 


sources of financial aid and counsel¬ 
ling before considering a com¬ 
mutation of pension. A credit coun¬ 
sellor is a person who is knowledge¬ 
able in the debt area and who special¬ 
izes in assisting people with financial 
difficulties. A prospective client can 
approach this agency on their own, 
and their services are free. 

The Workers’ Compensation Act 
provides for the monthly payment of 
a pension for impairment of earning 
capacity determined from a medical 
assessment of the nature and degree 
of the disability. It is regarded as a 
dependable source of income. The 
pension, therefore, should be left in¬ 
tact in order to provide some secur¬ 
ity for as long as the disability lasts. 

Although we think anyone who is 
under the age of 40 should not con¬ 
sider it, it is one’s own choice. 

With a cost of living increase twice 
a year, it is to the Worker’s 
Compensation Board to buy off 
early. 

If you are considering a commuted 
pension, please call us at the Hall. 


Election Committee 
Report 


The Lute to Eight 
Shift Returns! 


By PETER RUTTAN 

To start with, I would like to thank 
everyone in Zone 41 who supported 
me in the past election, and to those 
who chose not to, 1 will do my very 
best to gain your 
confidence too. 
So if you have 
any problems, 
do not hesitate to 
call. 

Being newly 
elected, I have 
not had time to 
get very deeply 
involved in all 
your problems 
yet, but I would 
like to pass on some observations I 
have made and I believe should be 
either corrected or observed very 
closely in case they develop into 
major problems. I like to lock the barn 



door befc^e.tbeJiorse excapes if at aJJ 
possible. 

1. The elimination of our third 
shift nurse was nothing short of a 
slap in the face. First, they say we do 
not have the population for a nurse, 
then they give us one for a short time 
proving the need was there. Then 
some uncaring person felt we were 
not good enough for the plant medi¬ 
cal coverage and it was much easier 
to truck a severely bleeding person 
out in the cold to O.G.H. Shame on 
you uncaring person. I hope 1 can 
arrange a meeting with you real soon 
whoever you may be. I would like to 
instruct you as to the fact we, on the 
third shift, are not going to accept 
third class treatment. 

2. The Company is busying itself 
right now trying to turn over Spray 
Booth Cleaner work to some non¬ 
union outfit called Aqualine Spray 
Systems. It seems we cannot stop 


technological progress, but if you 
want to whip up a tornado in the 
spray booth, keep travelling on the 
path you are on . From what 1 have 
seen of it, our people are fully capa¬ 
ble of using this machinery, and will 
not be shoved to one side as easily as 
you may think. 

3. Funk and Wagnalls defines 
perdiem — ‘"as” by the day. We 
seem to have many perdiem super¬ 
visors that are not having their 
seniority frozen by the day, or are 
being covered up and protected in all 
kinds of unusual methods. This situ¬ 
ation deserves some close looks. 
There are some very strange goings 
on here. We'll take a look! 

So remember, if you have a prob¬ 
lem, call your Committeeman. We 
may be called the third shift, but we 
begin the day, so we really are 
number one. 


By ART FIELD 
Chairman 

As most of you know, there was an 
election on February 5, 1987, for the 
Election Committee. There was a 
new 18 man committee elected. 

On Friday, 
February 13, 
1987, 1 was 
elected Chair¬ 
man , Mike 
Leveque was 
elected Vice- 
Chairman and 
Jim Jones was 
elected Secret¬ 
ary. In the next 3 
months there are 
lots of elections 
in our plant and feeder plants. 

Here are some of the results of last 
week. 

Zone 4, Shift 1, Committeeman 
Don Drew 74 (elected), Jeff Brent 
17, Pat McKee 56. Spoiled 2. 

Zone 4, Shift 1, Alternate Com¬ 
mitteeman 

Neil Ludyka 54, Samuel Piscione 
89 (Elected). 

Zone 42, Shift 3, Committeeman 
Peter Ruttan 131 (Elected), Bill 
Rodgers 78. 



ShiUed Trades Report 


By PAT BLACKWOOD 
Committeeman, Zone 37 

There have been many happenings 
in the North Plant since my last arti¬ 
cle. I will try to bring you up to date. 

The Company has been sending 
General Super¬ 
visors on patrol 
everyday, pa¬ 
trolling the peri¬ 
meter of the 
plant for 
employees exit¬ 
ing the plant ear- 

ly- 

We have had 
some tradesmen 
disciplined for 
minor violations 
and have filed grievances on these 
cases, since the Company has de¬ 
cided to hand out double discipline. 
The Company js removing the 
employees right not to badge out, 
and also is imposing one day suspen¬ 
sions to people with clean records. 
My position on the no badge out has 
always been clear. It is a non monet¬ 
ary issue that will cost us dearly at 



negotiations. The discipline and the 
hassles that go with the no badge out 
are not worth it. 

AREA MANAGEMENT 

The Company has finally had a 
meeting to explain the area manage¬ 
ment concept. The organization in 
the North Plant is moving in two di¬ 
rections. We held a meeting with Jim 
Stevenson and Brian McClelland 
who explained the stamping plants 
version. There has been no meeting 
held with the plastics management 
on their area management concept. 

The stamping plant organization 
seems to be moving slower and mak¬ 
ing sure the ripples are being looked 
after. 

In plastics they would rather dive 
right in with no Union involvement. 
The area cribs will be reporting to 
production supervisors as of March 
1st. This system has been tried in the 
past and failed, production super¬ 
visors tend to want quick fixes rather 
than a proper repair. They also try 
and tell a tradesman how to do his 
job. 

It will be up to you, the tradesmen. 


to monitor this situation very close¬ 
ly. Don’t hesitate to put a call in for 
your committeeman, if you find your 
supervisor trying to tell you how to 
do your job. Remember, you have 
the right to refuse unsafe work or 
work that could jeopardize someone 
elses safety. Use it! 

CONTRACT ’87 

There have been sheets put out for 
your contract proposals. If you have 
not received one, don’t hesitate to 
call me. I will make sure you receive 
one. 

Many of the sheets have been re¬ 
turned already and there is no doubt 
pensions with a COLA is the number 
one item. The Skilled Trades Com¬ 
mittee will be out of the plant one day 
in the first week of March to go 
through the Master and Local 
Agreement changes. 

Although the morandum was good 
when it was negotiated, it has been 
outgrown with the new Rad and new 
Stamping. There have also been 
many shortcomings found in it during 
the past six months. Now is the time 
to rectify some of these items. 


ELECTIONS 

The skilled trades elections have 
been held up for some time due to a 
debate on the rezoning structure in 
the South Plant. 

On February I9th at the GM Unit 
meeting, two hundred and fifty 
tradesmen and apprentices turned 
out to finally put the issue to bed. The 
skilled trades elections will be held in 
early March. The election for North 
Plant, Zone 37, will be held on March 
10, 1987. 1 will be standing for re- 
election as Committeeman and will 
be looking for your continued sup¬ 
port. 

Please exercise your right to vote 
in these elections. Voting may be 
done by Union card orGM I.D. card. 

TRANSFERS 

Transfers are frozen during the 
month of March. This is the transfer 
adjustment period. All moves made 
during this time will be made by the 
flow chart and ratio chart. 

Remember to renew your transfer 
and AVO’s on April 1st, 1987. 


Zone 41, Shift 3, Alternate Com¬ 
mitteeman 

Randy Howard 63, Gerry Mather- 
son 107 (Elected), Brian Hooper 37. 
Zone 11, Shift 1, Committeeman 
Bob Dobbs 78, Donald Filmore 80, 
(Run-off Election), Art J. Copson 20, 
Gerald Miles 6, Spoiled 2. 

Zone IL Shifty 1, Alternate Com¬ 
mitteeman 

Robert Credicotte 91 (Elected), 
Lloyd Lee 87, Blanks 6. 

Run-off Election — Zone 11, Shift 1, 
Committeeman 

Bob Dobbs 89, Donald Filmore 
111 (Elected). 


Retiree’s 

Activities 

March 20, 1987 — Spring Dance, 
D.J. — Don Delgreco. 

February 13, 1987 — Valentine 
Dance attendance draw winners. 
First prize, Annabelle Cobb. Second 
prize, Hugh Cavanaugh. 

Prize Donors: Jordan and St. 
Michelle Cellars Ltd., Midtown 
Mall, Card N’ Smoke, Midtown 
Mall, John Street, Oshawa. 

Refreshment Counter: Tom Hoar, 
Financial Secretary, Local 222: Jim 
Nimigon, Executive Board Trustee, 
Local 222; Gene Gergeron, Service 
Rep, Local 222. 

Volunteer Doorman: Brother AI 
Cox, Trustee Chairman Retiree 
Chapter. 

B. Clark, M. Yourkevich. 
Co-Chairmen, 

Retirees Recreation Committee. 
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NOLAN FULL FACE motorcycle helmet. 
Black & Silver, N33 Pro. Asking $135. 
Retail for $175. Call: 723-0054 

FRIDGE AND STOVE, $550. Maytag 
washer and dryer, $650. 18 cu-ft. 
freezer, $200. 14-month old male black' 
lab and doghouse, free to good home. 
Call: 725-7545 

76 JEEPCJ5, good running order, new 
top, new exhaust, needs little to certify. 
$2500 as is. Call: Bowmanville 623-9238 

STROLLER, $43. Change table, $30; 
Safety gate, $19; 54" bed frame, $25; 
Buffet, $75. Call: 579-7970 after 6 p.m. 

TWO BEDROOM HOUSE. Cadillac Ave. 
S. Large lot, rec room, garage. Many 
updates. Asking $118,900. Call: 725- 
9387 

CLOSE TO GM. 3-bedroom brick bun¬ 
galow. Finished basement. Potential for 
In-law apartment. Exceptionally large 
lot. Call: 725-9434 

THOMAS ORGAN and bench, 2 key- 
boards, foot pedals, 12 accompaniment 
keys, $900. Fridge, $85. Ping-pong ta¬ 
ble, play back, etc., $85. Kitchen suite, 
$160. Call: Bowmanville 623-1795 

THREE-BEDROOM BUNGALOW, close 
to Oshawa Centre, finished basement, 
separate entrance, woodstove, hard¬ 
wood floors, ceramic tiles. Many extras. 
Aug. 14th possesion. $136,900. Call: 
728-1938 Paul 

humidifier. Floor model. Like new. Call: 
723-6826 

FILTER QUEEN vacuum, complete with 
power brush and all attachments and 
guarantee. 5 years old. $190. Call: 
Brooklin 655-4550 

MANUAL PUSH lawnmower, $20. Child 
desk chair, $15. Corner table, $15. 
Ladies full-length tweed coat with belt, 
size 16, $50. Wood table, $25. Call: 723- 
6525 


1984 YAMAHA VENTURE Royale, 
15,000 km. Two-tone red. Asking $5900. 
1984 Honda 80 CC Enduro, asking $800. 
Call: 686-2514 after 4 p.m. or 668-2652 

16 HP JOHN DEERE tractor, automatic, 
48-inch lawn cutter, snow blower 
attachment, asking $2500. 6 years old. 
100 cedar posts, 6'8" x 8' longT $3.00 
^ each. Call: 725-4450 

1981 MALIBU 4-DOOR V-6 automatic, 
PS, PB, very good condition. Asking 
$2900 certified. Call: Blackstock 986- 
5465 


WEDDING DRESS, size 11, $200. 1980 
Citation, $1200. Call: 728-0364 

16-FT. PETERBOROUGH Bow Rider, 80 
h,p. Merc, outboard and trailer. A-1. 
Call: Newcastle 987-4998 

78 HONDA CIVIC, air condition 
compressor for 76 Chevrolet. Front and 
back seats 76 Chev, black colour, 
automatic transmission, power steering 
pump. Call: 725-7249 

BUDGIES, YOUNG, cage bred. Regular 
$10 each. Fancy, $15 each. Also breed¬ 
ing pair. Call: 728-0508 

BABY SETS, new, $10. Pole lamp, 
amber globes, dark brass, $25. Hanging 
lamp, amber globe, $25. Call: 725-9390 

SITEX PAPER GRAPH, 2 years old with 
transducer.$400. Call: 725-9266 

GAS STOVE, Moffat 30", continuous 
clean oven, avocado green, good work¬ 
ing order, best offer or $75. Call: 723- 
0504 

ELECTRIC HAMMOND organ with 
bench. Cash register and smoked glass 
top kitchen table with 4 chairs. Call: 
Whitby 666-4207 

HEARTHMOUNT airtight stove with 
scenic window, $750. Queen size mat¬ 
tress and box spring, solid foam, $400. 
Set of twin beds, $150. Portable sewing 
machine, $50. Call: 1-705-357-2380 

1985 CAVALIER WAGON, standard, PS, 
PB, sport suspension, excellent condi¬ 
tion, certified. Asking $6950. Call: 725- 
2246 


ELECTROLUX VACUUM cleaner. Call: 
576-3499 

1981 OLDS OMEGA BROUGHAM, PS, 
PB, very clean, $4300. Call: Cavan 
1-705-944-5505 

FOUR B.F. GOODRICH steel belted ra¬ 
dial tires, white lettered, new with rims, 
P215/75 R15, $325. Call: 576-0751 

GOLF CLUBS, men’s right hand, full set 
with bag, $90. V 2 “Set with bag, $50. Ten- 
speed bicycle, $60. Electric lawnmower, 
$35. Call: 723-6525 


’80 CHEVETTE, 4-speed, 2-door, best 
offer, certified. ’74 Merc. SR440 snow¬ 
mobile, best offer. Call: 433-0511 


SUWCCLUMIV 


1980 VOLKSWAGEN, diesel, 4-speed, 
standard, sunroof, AM-FM, certified, 
$3000. % h.p. compressor with hose. 
Call: 728-9834 

ONE IHC SUPER C farm tractor, in very 
good condition, good tires, $1350. Call: 
725-0112 

1985 600 LE STATION wagon, loaded, 
$13,000. 30,500 km. Call: 723-6279 after 
4 p.m. 

1986 OLDS CUTLASS Ciera Brougham, 
4-door, V-6 overdrive, air, AM-FM cas¬ 
sette, cruise, many more options. 23,000 
km. $13,900 certified. Call: 579-1333 

’81 HONDA CIVIC, like new. Assorted 
gas tanks. Body parts of ’80 Honda 
Civic. 262 motor for GM product. Call: 
725-7249 

28-FT. PROWLER HOUSE trailer, 
loaded with options, towing vehicle also 
for sale. Call: 725-4929 

’81 FIREBIRD, excellent condition. ’68 
Golden Falcon, 19', furnace, toilet, 
oven, carpeted, plus porch. A-1, $3500. 
JVC stereo, $250. Call: 728-5518 

LINDSAY AREA, 3-bedroom 2-storey 
brick house on 3.5 acres. 96.5 acres 
bush and workable land with stream 
and pond. Excellent building sites. Call: 
1-705-793-2049 

1985 SUZUKI GS1150 EF mint, 8000 km. 
New Michelln Hi-Sport tires, certified. 
.$4500. Call: 728-0063 

COPPERTONE 30" stove, excellent 
condition. $250 as Is or best offer. Sofa, 
2 chairs and ottoman. Beige, must sell. 
$150. Call: Whitby 668-4326 

SIMPLICITY APARTMENT size washer, 
dryer and stand. Almond colour. $375 
firm. Call: 433-1055 

1986 CHEVETTE, 4-door automatic, 
lady driven, $6500. 1977 Volare wagon, 
6-cylinder, $150 as is. 6-cylinder engine 
and tranny, $100. Call: 728-4540 

’71 SNO CRUISER Ski-Doo in good 
condition, $500 or best offer. Call!"671**^ 
1384 

’81 CHEV CUSTOM VAN, excellent con- 
dition, cruise, tilt, AM-FM cassette 
stereo, many extras. $7900. Call: 579- 
6233 


ELECTRIC WHEEL CHAIR, as new. Half 
price. Call: Whitby 668-4414 

1972 GMC VAN as Is $8000 or best offer, 
also Kenmore washer. Call: 728-2209 

TWO-PIECE BEDROOM suite, mattress 
and box spring. Apartment size piano. 
Excellent condition. Call: 728-5318 

TWO BEAUTIFUL black female Llaso 
Apso X Poodle puppies. 8 weeks March 
1st. Excellent non-allergenic, non¬ 
shedding house dog. $50 each. Call: 
728-3370 

1986 JIMMY 4x4 LOADED, extended 
warranty till 1989. 15,000 km. $18,000. 
Call: 579-9537 


1978 RALLY SPORT Camaro, 
blue/black. AM-FM. $1600. Call: Whitby 
666-3452 


DINETTE SUITE, chrome table, 48" x 36", 
plus 1 leaf. 4 chairs to match, high 
backs, excellent condition. $150. Call: 
725-7739 

GAS FIRELOGS with blower. In perfect 
order. $150 or best offer. Call: 576-2116 
after 5 p.m. 

1986 GMC 4x4 SIERRA Classic and 
Myers snow plow, custom cap, propane 
and gas powered. Only 23,000 km. Must 
sell. Call: 434-6775 


FIREWOOD, MAPLE and beech 
hardwood. $55 per face cord. Call: 
Bowmanville 623-5442 


1981 8' TRUCK CAMPER, fridge, stove, 
furnace, sleeps 4. 1972 GMC V 2 -ton 
truck. Certified. Good condition. Call: 
725-1471 

OFF-WHITE CARPET. 12' x 15'. Double 
bed frame on casters. Baby walker. Call: 
723-9636 

15-GALLON TANK and access, (new 
stand). Student’s desk. Chesterfield and 
chair (beige). Electrolux shampooer. 
Call: 725-6955 

’79 BLAZER, 4 x 4. 96,000 km. Well 
maintained. Oiled every year. Almost 
loaded. Forced sale. Certified. Best of¬ 
fer. Call: Hampton 263-2585 Shift 2. 

’77 TRANS AM, black, 400 automatic, 
PS, PB, PW, stereo. $1300 or best offer. 
Call: Whitby 668-4125 


72-GALLON AQUARIUM, optimus, 
canopy, stand, under filter, $300. ’86 
Z-28, red, PS, PB, AM-FM stereo, cus¬ 
tom interior, wheels, T-roof, 13,000 km. 
$15,900. Call: 728-0485 


1978 PLYMOUTH VOLARE, as is. 
6-cylinder, new tires, battery, alternator 
and exhaust. Asking $250. Runs good. 
Call: 725-7772 


TRUCK PARTS, metal cap and insert, 
$200. 3 / 4 -ton rear end, complete. $100. 
Rotors and calipers, steering columns 
and more. Call: 723-0614 


NEW ENGAGEMENT ring. 25-point 
diamond. Paid $1000. Will sell for $600. 
1983 Honda 200X, ATC, $1000. Negoti¬ 
able. Call: 725-5137 

%-LENGTH MEN’S lined leather coat. 
Crocheted afghans, baby sets, lace 
tablecloths, doilies, baby dress. 24-ft. 
extension ladder. 1500-watt electric 
heater. Call: 725-5435 

FIREPLACE TOOL set with wood stor¬ 
age, $40. Ski boots, men’s size 8, $15. 
Insulated coverall, new, 44Tall, $50. Call: 
723-1340 


CUSTOM MADE green sheers. 11' x 7'. 
$40; 6' X 71 / 2 ' $15. Call: 571-1910 

WASHER AND DRYER, good working 
condition. 26-inch colour Electrohome 
TV. In good working order. Call: 728- 
0178 

TRAILER STOVE and oven. Double sink 
— trailer or bar. Trailer door, 72". Call: 
728-5693 

1983 OLDS CIERA L.S.. 4-door, V-6. 
good condition. 25,000 km. Price $7200. 
Call: 576-4486 after 5 p.m. 

’86 S-10 BLAZER TAHOE, 2WD. 2.8 litre, 
V-6, FI, 5-speed, air, cruise, tilt, rec. 
seats, 2-tone and more, $15,000. Call: 
Pickering 831 -3563 

COFFEE TABLE, end table, swivel chair, 
cabinet. Good for rec room or cottage. 
Call: 728-4981 

1986 SIERRA CLASSIC V 2 -ton. V-6, 
automatic, overdrive, stereo, 17,000 km. 
Undercoated, rally wheels, plenty of 
chrome, sharp. $11,400. Call: 576-9656 

KITCHEN CUPBOARDS with or without 
built-in appliances. Very good condi¬ 
tion. Call: 728-6804 

SCROLL KITCHEN set, 6 chairs, $50. 
Cabinet stereo and records, $50.10,000 
BTU air conditioner, $100. Call: 728- 
7882 


ANTIQUE DOUBLE barrel shotgun, Sam 
Holt arms, 32-inch barrel. Best offer. 
Call: 728-3949 

’78 CHRYSLER, $200. Needs body work 
and rear-end, new 8-cylinder motor. 
Also engines for 6-cylinder Ford or 
AMC. Call: 576-7383 after 12 p.m. 

DOWNHILL SKI boots, sizes 5. 7 & 8. 
Excellent condition. Router-crafter, 
$50. Call: Newcastle 987-4276 


1980 FIAT SPYDER 2000 CC, 5-speed, 
well maintained, blue/tan interior. 
103,000 km. Radial tires, mag wheels, 
winter sale. Buying house. Call: 
Hampton 263-2585 Shift 2 

DARK BROWN SUIT, 34" waist, $45. 
Ceiling fixture, $10. French Provincial 
tri-light lamp, $25. Quilted double bed¬ 
spread, beige, $30. Twin spread, white, 
$30. Call: 728-8229 

UNIROYAL SNOW TIRES, snow plow 
belted, G70-15S. Also fits G70-15. 
Whitewalls on rims, balanced. Call: 
725-6636 

TOSHIBA FULL size microwave oven, 
touch-tone with defrost, $200. Firm. 
Call: Whitby 668-6504 

HOUSE TRAILER, 17-ft. Fridge, stove, 
toilet, sleeps 6. Call: 576-3338 

’72 NOVA, 6-CYLINDER, automatic, PS, 
PB, 83,000 original miles. Certified 2 V 2 
years ago. $400. Call: Whitby 668-8800 

USED FRANKLIN stove. Reasonable. 
Call: 725-5173 

I 4 V 2 RUNABOUT WITH new top, rings 
and starter, on Easy-Loader trailer. Ask¬ 
ing $2500. Call: 723-3145 

1978 CHEV IMPALA, air, AM-FM cas- 
sette, new tires, brakes, exhaust. Call: 
434-8107 Jay. Leave message 

RCA CONVERTIBLE dishwasher. $250. 
Call: Ajax 683-0327 

15" MAG RIMS and new tires 60’s, Cali¬ 
fornia style rims, like new. Asking $400. 
Call: 728-1965 Tony. 


14" FLOOR MODEL band saw. Call: 
723-1936 

DISTILLER FOR purifying your drinking 
water. Ideal for home or cottage. 10 
months old. Still 2 months on warranty. 
New $270. Asking $180. Call: 579-3026 

TRAILER HITCH and electrical hookup 
for Pontiac 6000. $35. Hydraulic steer¬ 
ing unit for 15' boat, $135. Call: 728- 
9026 


21" ZENITH COLOUR TV with converter 
and wireless remote control. Very good 
condition. Chesterfield and 9' x 6' car¬ 
pet. Call: 725-8089 

1984 PROWLER, 29', sep. bedroom. 
4-piece bath, auto, awning, electronic 
furnace. Call: Hampton 263-8339 after 5 
p.m. 

1986 CHEVETTE SCOOTER, 14,000 km. 
2-door. 3-year extended warranty. Call: 
Ajax 427-7063 

1986 HONDA 250R 4-wheeler, new In 
December ’86. Still under warranty. 
Hardly used, fast. $4600 new. $3500 for 
quick sale. Call: 1-705-652-8335 Jeff 

1979 OLDS CUTLASS Supreme, PS, PB, 
2-door, 260 Olds V-8, completely rebuilt, 
rally wheels, brand new all season ra- 
dials, AM-FM stereo. No rust. $2800. 
Call: 1-705-876-1568 


FOR RENT 


LARGE BASEMENT aparment. Fur¬ 
nished. Non-smoker. Call: 728-0700 

DOUBLE MOBILE home. Largo, Flori- 
da. $200 U.S. weekly. Less by the month. 
Call: 725-8046 

SINGLE WORKING person to share 
OSC semi. $280 first and last. Refer¬ 
ences. Call: 728-7274 

NEW 3-BEDROOM detached 2-storey 
house. 1 garage. Off Simcoe St. N., 
Oshawa. First and last. $1150 plus 
utilities. No pets. Available immediately. 
Call: Whitby 666-9539 David 

SILK WEDDING flowers. 2 large flower 
baskets on white wicker pedestals. Also 
white lattice backdrop. 6' x 8'. Ideal for 
garden service. Call: 725-5416 

ENTIRE HOUSE. Garage. Big yard. $725 
first and last, plus utilities. Close to 
shopping centres. Call: 579-8403 

IMMACULATE 3-BEDROOM, fireplace 
in rec room. 4 appliances, close to all 
amenities, no pets. Available March 
29th. $850-1-. First and last. References. 
Call: 571-1242 

ONE-BEDROOM ADULT apartment. 
Private entrance, yard and parking. 
$560 everything included. First and last. 
Available April 1st. Call: 725-5329 


RIDE WANTED 


RIDE TO South Plant, Shift 2 from 
Southdown and Southdale area of 
Oshawa. Call: 571-2135_ 

REQUIRED IMMEDIATELY. To and from 
GM, Oshawa, Plant 2 Chassis, Gate 23. 
Call: Port Perry 985-2751 Bob 


WANTED TO BUY 


USED APPLIANCES. Working or not. 
Call: 728-9203 


HOUSE IN Oshawa or area. Any size or 
condition. Call: 723-7405 


EXERCISE BIKE. In good condition. 
Call: 728-7266 

SUZUKI 4x4. Call: 576-8864 John 

OLD POSTCARDS of Ontario. Top 
prices paid. Call: 433-8084 

USED THROTTLE with attachments for 
1968 18 h.p. Evinrude boat motor. Call: 
728-7622 


40-CHANNEL CB base and antenna. 
Call: Bowmanville 623-2386 


MOTOR FOR SRV Yamaha snow¬ 
mobile. Call: 728-6424 

CHILD’S TABLE and chairs (2). Prefer 
wooden set. Call: 433-1850 

PADDLE BOAT. Must be in good condi¬ 
tion. Call: 725-8965 after 5 p.m. 

BACK HOE. 3-pt. hitch snowblower. 
Call: 1-705-953-9475 

TWIN STROLLER. Must be in good 
condition. Call: 579-9041 

PUREBRED FEMALE Alaskan Mala- 
mute pup. Papers not necessary. Call: 
Brooklin 655-3010 

WOOD BURNING stove or fireplace in¬ 
sert. Call: 728-4539 


SALMON FISHING equipment-down- 
riggers, rods, reels, etc. Call: 728-9633 
after 5:30 p.m. 


WANTED TO RENT 

HOUSE IN THE Newcastle or Bowman¬ 
ville area for May 1st. Call: 728-1796 
after 5 p.m. 

FARMHOUSE OR COUNTRY home. 
Preferably in Orono area, with base¬ 
ment or garage for storage. Call: Orono 
983-9240 

MOTOR HOME, suitable for four per- 
sohs. From August 12th until Sep¬ 
tember 2nd. Call: 728-2518 


RIDERS WANTED 


RIDERS WANTED for van pool. Port 
Hope to A or B-Body. Shift 1. Call: Port 
Hope 885-9564 


GIVEAWAY 


DOG NEEDS a home. Black lab/border 
collie. 11 months old. Very friendly. 
Great with kids. Free to good home. 
Call: 436-0249 


SERVICES 


ABORTION REFERRAL. Call: 728-4791 

IF YOU ARE the spouse or relative of a 
problem drinker and seeking help, call: 
Al-Anon 728-1020 

PREGNANT AND 61 STRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 



Outreach Child Abuse Prevention 
and Education 

Maureen Summers, a representative of the Women’s Committee, and Dave 
Thompson, liaison officer to the executive, are shown presenting a cheque for 
$2,250 to Maureen Daigle of Outreach Child Abuse Prevention and Education. This 
cheque Is helping fund their residence and Is being matched dollar for dollar by the 
Ministry of Community and Social Services. 




























































































































































10 OSHAWORKER / MARCH 19, 1987 


District 3 Report 


]\ews and Views 


By KEITH POST 
District Committeeman 

As one of your members of the 
Master Bargaining Committee, I was 
in Toronto the weeks of February 2 
and 9, 1987, going over the changes 
that are required 
in our next 
agreement. I 
want to thank all 
members of Dis¬ 
trict 3 who took 
time out and 
filled out the 
changes you told 
me you would 
like to see in our 
next agreement. 
As in the past, 
COLA and more money for retirees, 
was again the number one demand! 
The lower seniority people recognize 
the importance of COLA and more 
money for retirees! We all know it 


will mean job security for the lower 
seniority people. The benefits, some 
of the new members now take for 
granted, were won on the picket 
lines! SUB was won after close to a 
six-month strike. I think it is high 
time that we negotiate direct weekly 
payments from GM. Let GM collect 
from UIC. This has already been 
negotiated by other unions. 

OILERS 

I want to thank everyone who 
came out to our GM Unit meeting on 
February 19, 1987. Even though 
some politicians did try to persuade 
our members not to vote for my mo¬ 
tion on our Oilers! 

“Whereas the Company has viol¬ 
ated our Collective Agreements in 
not replacing Joe Epping. classified 
as Oiler, when he retired, also Henry 
Hardie, classified as Oiler, when he 
died, was not replaced. Lift Truck 


Mechanics, and others, are having to 
work out of their classification, 
performing Oilers’ work. 

Therefore be it resolved this mem¬ 
bership directs the Shop Committee 
not to sign any agreement that re¬ 
duced classifications. We agree that 
all oiling work be performed by De¬ 
partment 48-49 Oilers.” 

The above motion was passed. I 
hope everyone will now act according 
to our membership’s wishes. 

ELECTIONS 

We have Don Drew re-elected 
with Sam Piacione elected Alternate. 
Don Filmore is the newly elected 
Committeeman, with Robert Cre- 
dicott as his Alternate. 

Committeeman Steve Drinkwalter 
and his Alternate received acclama¬ 
tions. I hereby congratulate the win¬ 
ners and will work with everyone on 
your behalf! 


By DON WHALEN 
District 6 Committeeman 

EDUCATION SEMINAR 
I’d like to thank all those who 
came out and made this year’s semi¬ 
nar the success it was. We had 138 
students register. As I am nearing the 
end of my 
three-year term 
as Chairperson 
of this commit¬ 
tee, I want to 
thank everyone 
who participated 
and helped or¬ 
ganize this edu¬ 
cation seminar. 
From the re¬ 
sponse I’ve re¬ 
ceived about the 
weekend seminar, I know everyone 
enjoyed it as much as I did. 

PLANT WIDE 
SENIORITY DATE 
As of the date of writing, the plant 
wide seniority date is February 1st, 
1986. This means there is approxi¬ 
mately 20 people laid off indefinitely. 


But by the time our plant (A Plant) is 
out of the model change, there 
should be no one laid off and every¬ 
one from the A System who were 
given indefinite lay-off notices will 
also be re-called, either in the A Plant 
or somewhere in General Motors in 
Oshawa. It has not been determined 
yet what seniority a person has to 
have to be recalled to the A System. 
As you are all aware, nothing is for 
sure when it comes to lay-offs, but I 
do feel very optimistic about my pre¬ 
vious statements. 

DISTRICT 5 & 6 DANCE 
This is just another reminder that 
our District Dance will be held with 
B Chassis this year. The times and 
date are March 21, 1987 dinner at 
6:00 p.m., dance to follow. Tickets 
are available through myself and all 
Union Reps in both A and B Chassis. 
Please plan to attend. I’m sure you’ll 
enjoy your evening. 

CLOSING THOUGHT 
SUCCESS: When you have your 
name in everything but the telephone 
directory. 




CAW Hockey League 


By HAROLD REID 

Starr Furniture came out flying 
and really put it to Fazio’s Italian 
Cuisine as they romped to an easy 
eight to three victory. Fazio’s 
finished in first 

place so the 

game wasn’t a 
must for them, 
they still went all 
out only to have a 
red hot Starr 
Furniture team 
\ • Step them in their 

\ \ tracks. This 

\ \ Starr team could 

be trouble for 

anyone in the 

playoffs if they play the same as they 

did in this game. 

Harry Forbes had three goals for 
Starr Furniture, Dan Quinn had two, 
Steve Pye, Glen Dixon and Mike 
Noonan had one apiece. 

For Fazio’s Italian Cuisine Phil 
Cochrane had two and Doug 
Tamblyn had one. 

Versafood and Bob Phillips played 
a whole of a game with the winner 
ending up in second place. Versa¬ 
food finally came out on top with the 



winning goal scored with under three 
minutes left in the game. 

Paul Lasch led Versafood with a 
pair of goals with Greg Buckley and 
Chris Dwyer getting one apiece. 

For Bob Phillips TV and Video 
Henry Vyeschaft, Dan Gray and Dan 
Spratt did the scoring. 

Phil Cochrane was the scoring 
champion with fifteen goals and four¬ 
teen assists for twenty-nine points. 
Jerry Leddy also of Fazio’s Italian 
Cuisine was second with twenty 
seven points. 

Tim Vanstone and Dave Hutche¬ 
son of Fazio’s won the goal tender 
trophy with an average of 3.25. 

Playoffs started on Sunday, Feb¬ 
ruary 22, 1987, and had Fazio’s ver¬ 
sus Bob Phillips TV and Versafood 
going against Starr Furniture. They 
were both three games series with 
the winners meeting in the final. 

Starr Furniture opened the play¬ 
off picture with a four-to-one victory 
over second place finisher Versa¬ 
food. Mike Savoie led the way with a 
pair of goals while Mike Noonan and 
Greg Pate banged in one apiece. Paul 
Lasch was the only Versafood player 
to beat Glen Davis as he played bril- 


Truck-Car Old Timers 
Hockey Report 



By RON GAY 

Just the playoffs left in our Season 
and then our dance. Tickets should 
be on sale by the time you read this 
article. Players will get first choice 
for tickets, then 
anyone wishing 
extras will be 
able to buy them. 
Our Dance is at 
the North 
Oshawa Park 
Club House on 
Saturday, April 
II, 1987, with 
free lunch in¬ 
cluded. The 
price of admis¬ 
sion is $15.00 per couple. 

Our League has a few problems, 
like Seadog picking up 28-year-old 
players to replace poor Clarence 
who is 51 years old. Of course there 
are other problems like Tony Tyms 
who keeps forgetting his hockey 
gear, one week his gloves, week two 
his shin pads, week three his jock, 
etc. Then there’s Tom McLean who 
keeps saying that he’s not going to 
play against the young players. Tom 
is 33 years old. He’s talking about 
playing against Seadog, age 49, Ted 
Boivin, age 51, Prosper Lepine, age 
50, well Tom? 

At least we are all in the playoffs. 

PLAYOFFS 

Game 1 — Semi Finals — Round 1, 
2 out of 3 games. Teddy’s Deli vs The 


Eye Shoppe. 

Game 2 — Shoppers Drug Mart vs 
Millwork Home Centre. 

FINALS 

“A” Championship — Winner of 
Game 1 vs Winner of Game 2. 

“B” Championship — (One 
Game) — Loser of Game 1 vs. Loser 
of Game 2. 

Dance tickets given to players 
first, then anyone who wishes them. 
See you on the ice. 


Standings 

GP W L 

T Pts 

Teddy’s Deli 

20 11 8 

I 23 

Shoppers Drug 



Mart 

20 11 8 

1 23 

The Eye Shoppe 

20 7 10 

3 17 

Millwork Home 



Centre 

20 6 10 

4 16 

Top 10 

G A 

Total 

Peter Donaldson 

29 23 

52 

Greg Patterson 

26 18 

44 

Ron Jones 

18 19 

37 

Doug Lay 

24 10 

34 

Mike Bryant 

15 15 

30 

Tom McLean 

13 17 

30 

Dan Reid 

11 19 

30 

Steve Parker 

11 18 

29 

Ted Boivin 

9 18 

27 

Dave Wilson 

8 19 

27 

Goaltenders 

GP GF GA Ave. 

A1 Aylesworth 

20 129 

89 4.45 

Dale Davis 

20 105 109 5.45 

Joe Kutlik 

20 120 127 6.35 

Joe Lelievre 

20 101 130 6.50 


liantly in the nets for Starr Furniture. 

Bob Phillips TV and Video really 
turned it on and completely dom¬ 
inated the game as they clobbered 
Fazio's Italian Cuisine six to one. 
Dennis Jacobs, Dan Gray, Ron 
Ezelek, Henry Vyeschaft, Jamie 
Bird and Dennis Jacobs again, in that 
order, scored for Bob Phillips TV and 
Video. Tom Doyle was the lone Fazio 
player to beat Jim Baxter in Bob Phil¬ 
lips net. 

Bob Phillips TV and Video elim¬ 
inated Fazio’s Italian Cuisine from 
further competition as they pounded 
them nine to nothing. 

Dan Spratt led the scoring parade 
with three goals. Guy Lacroix had a 
pair, Rick Savoie, Randy Brady, 
Ron Ezelyk and Henry Vyeschaft 
had one apiece. 

Versafood staved off elimination 
by scoring with three minutes 
remaining to eke out a tie against 
Starr Furniture. The final score was 
six all. 

Chris Dwyer led Versafood with 
three goals. Steve Wilson, John 
Vanniedek and Gary Buckley had 
the other tallies. 

For Starr Furniture, Mike Noonan 
had the hat trick. Mike Savoie, Gord 
Blaker and Brian Myles had one 
each. 

Versafood struck with a ven¬ 
geance and defeated Starr Furniture 
six to two. The victory evened the 
series at one game apiece and one 
game ended in a tie. Now a fourth 
game is necessary to see who quali¬ 
fies for the final against Bob Phillips 
TV and Video. 

Chris Dwyer and Steve Wilson 
had two goals each for Versafood. 
Greg Buckley and Ron Duschl had 
singles. For Starr Furniture Mike 
Noonan and Harry Forbes were the 
marksmen. 


400,000 Take 
Early Retirement 



By JOHN BEERS 
1st Vice-President’s Report 

I was informed in late January 
1987, that some 400,000 Canadians 
had applied to retire under the new 
changes in the Canada Pension Act, 
which states any 
person may 
apply at age 60. 
We had 
approximately 
1,100 apply in the 
month of De¬ 
cember at Local 
222, Union Hall. 
GM of Canada 
had agreed to the 
Federal and Pro¬ 
vincial changes 
in the Pension Act effective January 
1st, 1987. 

ATTENTION CAW MEMBERS 
LOCAL 222 

What this means is: You can retire 
at age 60 to 64 from GM and receive 
your full base pension, full supple¬ 
ment, plus your CPP until age 65. 
E.G., — An employee, age 62 with 
32 years service in 1987 — pension 
from GM $1,245.00, plus CPP of 
$427.00 would receive a total of 
$1,672 monthly. 

FOR GM DISABILITY 
PENSIONERS 

If you have applied for disability 


under CPP and were turned down, if 
you are now 60 years old, or over, 
you can make an application for re¬ 
gular CPP without affecting your GM 
disability pension. 

SPOUSE ALLOWANCE 

If you lost your spouse allowance 
because you have remarried, you 
now can apply to have your spouse 
allowance reinstated under the 
changes to the CPP Act effective 
January 1st, 1987. 

What I have talked about is a 
“Partial-Dream” come true! 

In 1984, the above changes came 
into effect in the Province of Quebec. 
In February 1985, GM of Canada 
said they would carve CPP out of the 
supplement. I took the fight on with 
Larry Fillion (Pension Rep from the 
Ste. Therese, Quebec plant), and it 
was an on-going battle for us. I was 
informed on February 17, 1987, that 
GM, Canada would acknowledge the 
changes in the CPP Act effective 
January 1st, 1987. If anyone needs 
any additional information, feel free 
to call me at the Union Hall, 723- 
1187. If I am not there, I will be at 
home after 5:00 p.m. — 668-9428. 

DUPLATE 

The same formula would take 
place as stated at the beginning of 
this article. 


CAW—GM 

Legal Service Information 
Phone:433-4242 


South Eastern Ontario Ree Nlews 


These stats by Richard Jolicoeur 
are for regular season play. 


By ANNIE LABAJ 
Chairperson 

On February 22, 1987, the area 
qualifier for the 10 pin bowling was 
held at Leisure Bowling Lanes, 
Oshawa. The overall champion team 
was presented with a trophy and 
each member of the top four men’s 
teams and top women’s team re¬ 
ceived a crested bowling shirt. Each 
participant in the tournament re¬ 
ceived a crested bowling towel. 

MEN’S DIVISION 

1st Place Team: Duplate PPG — 
Reg White, Bob Fogal, Tim Rose, 
Pete Morris, Randy Wetherup. 

2nd Place Team: No Names — 
Andy Ghersini, Rick Lowe, Larry 
Crouse, Cliff Dickson, Lew Patter¬ 
son. 

3rd Place Team: Swicheroos — 
Kevin Toutant, Lome Haley, Doug 
Wilkins, Bert Grant, Bertus Wind. 


4th Place Team: High Five — Syd 
Graveline, Gene Dineen, Arnold 
Ritz, Lou Petryshyn, Dan Beal. 

WOMEN’S DIVISION 
1st Place: Carol’s Crew 1090 — 
Mona Leonard, Mary Ann Pope, 
Carol Judd, Joan Collins, Loretta 
Bell. 

I would like to thank ALL 
CANADIAN AWARDS for their 
donation of the trophy, the CAW 
NATIONAL RECREATION 
DEPT, for supplying the parti¬ 
cipants’ towels and the members that 
came out to take part in this event. 

UPCOMING EVENTS 
1st National Dart Tournament, 

Saturday, March 28, 1987, Local 
458, Brantford, Ont. $48.00 a team (4 
to a team). Deadline — March 16, 
1987. 


Mail entry to: Bruce Sargent, 70 
Vardi Ave., Brantford, Ont. N3R 
3M9 

1st National Chess Tournament, 
Saturday, March 28, 1987. Local 
1520, London, St. Thomas, $10.00 
per player. Deadline — March 21, 
1987. 

Mail entry to: Trent Doige, c/o 
CAW Local 1520, P.O. Box 178, St. 
Thomas, Ont. N5P 3T7. 

1st National Progressive Euchre 
Tournament, Saturday, April 11, 
1987. Local 1520, London, St. 
Thomas, $10.00 per player. Deadline 
— April 4, 1987. 

MaU entry to: Marcel Coulombe, 
c/o CAW Local 1520, P.O. Box 178, 
St. Thomas, Ont. N5P 3T7. 

For more information on events, 
contact Annie Labaj 433-4049. 
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Truck Plant GMT 400 Working Condition Changes 


(Continued from page 2) 

4C Glen G. Porter DWAA 13.29 
1/7/59, 39857 4C Siegfried B. Wun¬ 
derlich DWAA 13.29 12/15/59, 41340 
4C John G. Clement DWAA 13.29 
12/1/61. 

33161 4C Harvey L. Howe DWAR 
13.44 1/8/62, 41576 4C Joseph P. 
Visneski DWAR 13.442/25/62,42449 
4C Joseph Berkovic DWAA 13.29 
10/12/62, 32818 4C John B. White- 
field DWAA 13.29 1 0/15/62, 42507 
4C Bruce W. Hitchings DWAR 13.44 
10/18/62. 

42539 4C Kenneth 0. Adams DW/VA 

13.29 10/19/62, 43463 4C John H. 
Meachin DWAA 13.29 9/23/63, 
43529 4C William R. Kemp DWAA 

13.29 9/23/63,31883 4C Peter J. Wil- 
lison DWAA 13.29 10/21/63, 35139 
4C Bogomil Novak DWAA 13.29 
10/24/63. 

44551 4C Fred B. Carr DWAA 13.29 
10/24/63, 44570 4C Fred G. Sneed 
DWAA 13.29 10/24/63, 45276 4C 
David J. MacGillivary DWAR 13.44 
11 /29/63, 46272 4C William I. Good¬ 
win DWAA 13.29 11/9/64, 469.10 4C 
Norman C. Delong DWAR 13.44 
11/24/64. 

47503 4C Murray Crawford DWAA 

13.29 12/12/64, 47913 4C Alan W. 
Campbell DWAA 13.29 1/18/65, 
48005 4C Wallace S. Hogg DWAA 

13.29 1 /20/65, 8287 4C Lynn E. Han¬ 
nah DWAA 13.29 1/27/65. 

Letter 6 

The Company is hereby giving 
written assurance that manpower 
reductions in Department 4C Drivers 
— Car and Truck (Production Vehi¬ 
cles) will only be achieved through 
normal attrition (retirements, quits, 
transfers and deaths). 

Any required manpower openings 
in Department 4C Drivers — Car and 
Truck (Production Vehicles) will be 
filled by the provisions of our collec¬ 
tive agreements and these new 
Department 4C employees will not 
be considered part of the protected 
list of permanent employees. 

Both the Company and Union 
agree this letter is not subject for 
review, alteration or elimination. 

Dated this 11th day^of June 1986. 

Letter 6 
Appendix *‘C” 

Dated this 11th day of June 1986: 
W. Cobel 28560 49-06-15; R. Malley 
22889 50-06-28; L. Lewis 23187 50- 
09-05; W. Sosnowski 32939 55-03- 
14; R. Dubeau 35792 56-04-11; E. 
Coker 37470 57-10-28; R. Raby 
32645 57-10-29; R. Leger 35647 58- 
12-02; W. Wojtaslewitcz 39402 61- 
03-15; L. Tarabocchia 41076 61-11- 
13; W. Neill 41199 61-11-16; L. Hor¬ 
vath 41343 61-12-01; W. Howarth 
41575 62-02-06; M. Sousa 41636 62- 
02-14; B. Delghton 43729 63-09-24; 
W. Taylor 41079 61-11-13; A. Starcic 
41268 61-11-20; J. Hoskin 41573 62- 
02-05; W. McNevan 43048 62-12-06; 

R. Irwin 44843 63-11-01. 

We feel these letters are self- 
explanatory, but if you have any 
problem understanding their mean¬ 
ing, just ask any one of your Union 
reps for clarification. All these letters 
are based strictly on seniority. QTs, 
in seniority order in their depart¬ 
ments, just as all job assignments are. 

SCHEDULE A CHANGES 
AND RATES OF PAY 
Because of new responsibilities 
expected of our people, we were able 
to negotiate pay increases for most of 
our people. As for classification, 
fewer Non-Interchangeable classi¬ 
fications exist now than before in the 
Truck Plant for at least two very good 
Union reasons. 

Take the lay-off presently being 
experienced in the North Fabri¬ 
cation Plant. Brothers and Sisters 
are being laid off from the North 
Plant with 10 years more seniority 
than those still left in that plant in 
Non-Interchangeable groups. This is 
a fact and again proves,the N.I. lan¬ 
guage is Company protection lan¬ 
guage and should not be agreed to by 
any Union rep. Let's take a look 
around Oshawa at what’s going on 
today in the rest of these newly 
established plants. Take for instance 
the new Rad, Battery, Stamping, and 
Tri Link plants. Every job in these 
plants is classified as different N.I. 
group jobs. In the event of a man¬ 
power reduction, no one can flow to 
these plant to displace junior 
employees working there and our 
Union has been agreeing to this! We 


feel this is totally the wrong direction 
for our Union to travel. Sure it’s 
okay if you “luck out’’ and get 
picked into one of these N.I. group 
jobs, but if you’re laid off with no 
flow and junior people are at work, 
we feel as members, our Union had 
failed to serve us. 

Secondly, our job picking letters 
(see above) base all job openings in 
seniority order in your department, 
so you are allowed total freedom in 
seniority order for job preference. 

General Motors of Canada Li¬ 
mited, Oshawa, Ontario, Supple¬ 
ment to the Local Wage Agreement 
and the Local Seniority Agreement 
entered into this 8th day of De¬ 
cember, 1986 
BETWEEN: 

General Motors of Canada Ltd., 

Oshawa, Ontario 

AND 

The National, Automobile, Aero¬ 
space and Agricultural Implement 
Workers Union of Canada (CAW), 
Local 222 

Hereinafter referred to as the 
“Parties.” 

The purpose of this Supplement is 
to add, in accordance with Parag¬ 
raph 98 of the 1984 GM/UAW Master 
Agreement, classifications to Ap¬ 
pendix A of the Local Wage Agree¬ 
ment dated October 28, 1984, and 
currently In effect at General Motors 
of Canada Oshawa plants. The new 
classifications are as follows: 
Classification Base Rate 

Production Operator-Truce $13.49 
Utility-AGV System $13.68 

Further to the purpose of this 
Supplement, and In accordance with 
Paragraph 64 of the 1984 GM/UAW 
Master Agreement, the parties have 
agreed to changes to Schedule A of 
the Local Seniority Agreement, 
Truck Assembly, Department 4A, Di¬ 
vision 13: which results in Depart¬ 
ment 4A Seniority Groups as out¬ 
lined below: 

Non-Interchangeable 

1. Utility — AGV System 
General Group 
Production Operator-Truck 
The above named Noh-lnterchange- "" 
able Seniority Groups and General 
Group classifications shall super¬ 
cede all former Non-Interchange¬ 
able Seniority Groups and General 
Group classifications within Division 
13, Department 4A. 

For layoff and recall purposes 
only, employees In the Utility-AGV 
System classification above shall re¬ 
vert In line with their seniority to the 
Seniority Group where they held se¬ 
niority prior to their transfer. 

The reassignment of employees 
affected by revisions to Schedule A 
as outlined above will be mutually 
agreed upon by the parties. 

IN WITNESS WHEREOF, the parties 
have caused their names to be sub¬ 
scribed by their fuly authorized of¬ 
ficers and representatives. 

General Motors of Canada Li¬ 
mited, Oshawa, Ontario, Supple¬ 
ment to the Local Seniority Agree¬ 
ment entered into this 8th day of 
December, 1986 
BETWEEN: 

General Motors of Canada Ltd., 

Oshawa, Ontario 

AND 

The National, Automobile, Aero¬ 
space and Agricultural Implement 
Workers Union of Canada (CAW), 
Local 222 

Hereinafter referred to as the 
“Parties”. 

Pursuant to the provisions of 
paragraph 15 of the Local General 
Agreement and necessitated by re¬ 
visions to Schedule A of the Local 
Seniority Agreement concerning 
Departments 4A, 4B, 4C, 25, 26, and 
27 the parties hereby agree to the 
following: 

It Is mutually agreed by the parties 
that the classification of Production 
Operator-Truck in the Truck Assem¬ 
bly Plant will be considered 
synonymous with employees who 
are classified in the General Group 
In the Fabrication Plant and Battery 
Plant and with Assemblers In the Car 
Assembly Plant for the purposes of 
paragraph 33 (4) of the Local Senior¬ 
ity Agreement. 

In witness whereof, the parties have 
caused their names to be subscribed 
by their duly authorized officers and 
representatives. 

General Motors of Canada Li¬ 
mited, Oshawa, Ontario, Supple¬ 
ment to the Local Wage Agreement 
and theLocal Seniority Agreement 


entered into this 8th day of De¬ 
cember, 1986 

BETWEEN: 

General Motors of Canada Limited, 

Oshawa, Ontario 

AND 

The National, Automobile, Aero¬ 
space and Agricultural Implement 
Workers Union of Canada (CAW), 
Local 222 

Hereinafter referred to as the 
“Parties.” 

The purpose of this Supplement is 
to add. In accordance with Parag¬ 
raph 98 of the 1984 GM/UAW Master 
Agreement, classifications to Ap¬ 
pendix A of the Local Wage Agree¬ 
ment dated October 28, 1984, and 
currently in effect at General Motors 
of Canada Oshawa plants. The new 
classifications are as follows: 
Classification Base Rate 

Production Operator-Truck $13.49 
Utility-AGV System $13.68 

Further to the purpose of this 
Supplement, and in accordance with 
Paragraph 64 of the 1984 GM/UAW 
Master Agreement, the parties have 
agreed to changes to Schedule A of 
the Local Seniority Agreement, 
Truck Assembly, Department 27, Di¬ 
vision 13: which results in Depart¬ 
ment 27 Seniority Groups as out¬ 
lined below: 

Non-Interchangeable 
1. Utility-AGV System 
General Group 
Production Operator-Truck 
The above named Non-Interchange¬ 
able Seniority Groups and General 
Group classifications shall super¬ 
cede all former Non-Interchange¬ 
able Seniority Groups and General 
Group classifications within Division 
13, Department 27. 

For layoff and recall purposes 
only, employees In the Utility-AGV 
System classification above shall re¬ 
vert in line with their seniority to the 
Seniority Group where they held se¬ 
niority prior to their transfer. 

The reassignment of employees 
affected by revisions to Schedule A 
as outlined above will be mutually 
agreed upon by the parties. 

IN WITNESS WHEREOF, the parties 
4iave~caused their-names to be sub¬ 
scribed by their duly authorized of¬ 
ficers and representatives. 

General Motors of Canada Li¬ 
mited, Oshawa, Ontario, Supple¬ 
ment to the Local Wage Agreement 
and the Local Seniority Agreement 
entered into this 8th day of De¬ 
cember, 1986 
BETWEEN: 

General Metros of Canada 

Ltd.,Oshawa, Ontario 

AND 

The National, Automobile, Aero¬ 
space and Agricultural Implement 
Workers Union of Canada (CAW), 
Local 222 

Hereinafter referred to as the 
“Parties.” 

The purpose of this Supplement Is 
to add. In accordance with Para¬ 
graph 98 of the 1984 GM/UAW Mas¬ 
ter Agreement, classifications to 
Appendix A of the Local Wage 
Agreement dated October 28, 1984, 
and currently in effect at General 
Motors of Canada Oshawa plants. 
The new classification is as follows: 
Classification Base Rate 

Production Operator-Truck $13.49 
Production Operator-Truck- 

Paint Mix Control $13.49 

Truck-Module Attendant $13.49 

Further to the purpose of this 
Supplement, and in accordance with 
Paragraph 64 of the 1984 GM/UAW 
Master Agreement, the parties have 
agreed to changes to Schedule A of 
the Local Seniority Agreement, 
Truck Assembly, Department 26, Di¬ 
vision 13: which results In Depart¬ 
ment 26 Seniority Groups as out¬ 
lined below: 

Non-Interchangeable 

1 . Production Operator-Truck-Paint 
Mix Control 

2 . Elpo Attendant 

3. Paint Inspection and Repair 

4. Truck-Module Attendant 
General Group 
Production Operator-Truck 

The above named Non-Interchange¬ 
able Seniority Groups and General 
Group classification shall supercede 
all former Non-Interchangeable 
Seniority Groups and General Group 
classification within Division 13, 
Department 26. 

The reassignment of employees 
affected by revisions to Schedule A 
as outlined above will be mutually 
agreed upon by the parties. 

IN WITNESS WHEREOF, the parties 
have caused their names to be sub¬ 


scribed by their duly authorized of¬ 
ficers and representatives. 

Other production departments, 
classifications, and wage rates, are 
the same as on these documents, 
(Departments 4A, 4B, 4C, 25), but 
because of space in this paper, we 
will only reproduce these two sched¬ 
ule A's changes. 

As seen, we have drastically re¬ 
duced our population of people 
classified in N.I. groups. To put this 
in prospective. Truck Plant popula¬ 
tion is approximately 3,200 hourly 
rated people: N.I. groups — 106 
people; General Groups — 3,100 
hourly rated people: N.I. groups — 
140: General Groups — I. 

So in the event of a reduction 
(lay-off) flow is wide open in the 
Truck Plant, but the new Rad Plant is 
virtually sealed off. Figures for the 
new Stamping and Tri Link plants 
are yet to be released by the classi¬ 
fications are set up and they are all 
N.I. 

MAINTENANCE DEPARTMENTS 

Initially, the Company had in¬ 
formed the Union that they were 
going to eliminate much of our 
Department 44A Maintenance 
Department (Sweepers, SBC, etc.) 
by proposing that production do 
much of their own cleaning, which of 
course we opposed. Later, manage¬ 
ment informed us that all other main¬ 
tenance work would be done on the 
third shift. We also “blocked’’ these 
plans as this proposal would be com¬ 
pletely unacceptable for our many 
seniority Brothers and Sisters al¬ 
ready in this department. 

After many lengthy discussions on 
this subject, with all levels of 
management, we were able to satis¬ 
factorily resolve this issue in the 
favour of those affected seniority 
Brothers and Sisters. 

— Unskilled maintenance still is 
responsible for all the cleaning of the 
plant. 

— All shift and job assignments 
have been given out in seniority 
order in both 44A and 49 (depart¬ 
ments), with the highest seniority 
people having their first choice of 
both preferred shift and job within 
their respective departments. 

— We were also able to increase 
the number of jobs on both 1st and 
2nd shift Sweeping and steady days 
Spray Booth Cleaning keeping our 
seniority members on the shift of 
their choice. 

We hope this information clarifies 
any rumours circulating throughout 
the car plants, that we lost our 
Sweepers because we now have 
more people in these maintenance 
departments than we had before. 
This information is easily checked, 
just ask for a seniority list. 

CAFETERIAS 

The Truck Plant Union has had 
on-going discussions with both 
Truck Plant management and TRS 
management on the quality of the 
food served and the service pro¬ 
vided. The company spent a substan¬ 
tial amount of money expanding and 
totally refurbishing all our cafeterias. 
During these meetings, we make it 
very clear to Tony’s that there could 
be no more excuses. There had to be 
improvements. 


To this date, Tony’s management 
and staff have met our challenge and 
are providing a quality service to our 
membership. We will continue to 
monitor the entire cafeteria situation 
to insure it does not slip. 

We also have nine enclosed air 
conditioned lunch areas in the plant, 
furnished with McDonald style seat¬ 
ing, full vending service, refrigera¬ 
tors, TVs, microwave ovens, tele¬ 
phones for our member’s conve¬ 
nience. 

WASHROOMS 

The Company has almost com¬ 
pleted the process of refurbishing 
every washroom in this plant. New 
facilities, both male and female, have 
also been built. When completed, 
these facilities will be bright and 
clean for our people’s convenience 
and we ask that the small minority, 
who deface these facilities, under¬ 
stand you are only hurting your¬ 
selves and the people you work with. 

JOB SELECTION 
As literally every production job in 
this plant changes, we had to find an 
orderly way in which to place our 
people on jobs in line with their se¬ 
niority while the Company effec¬ 
tively started up our plant. Prior to 
changeover, every production 
employee was given a choice of jobs 
for the new model in line with their 
seniority in their department (or 
designated area). It was difficult on 
paper to decide which jobs would be 
the best, so the Company agreed that 
as of March 2, 1987, a second round 
of job selections, in seniority order, 
would begin. This should ensure that 
all Brothers and Sisters in the plant 
attains the job of their choice in line 
with his or her seniority. 

FITNESS CENTRE 
At the present time, our ultra 
modern fitness centre is well under 
construction with all the equipment 
already purchased. We should be 
looking at an opening date some time 
in late April or early May. This is a 
first for GM of Canada and all of the 
auto industry and a special thanks 
should go to the hourly rate fitness 
committee who worked so hard to 
make this dream a reality. 

IN CLOSING 

We hope that this puts to rest any 
false rumours about our Truck Plant 
and perhaps help set a guideline for 
the other plants as they go through 
their difficult changes. 

BOB WHITE VISIT 
On the 50th Anniversary date of 
Local 222 charter, March 2nd, we 
had the privilege of having Bob 
White and some of his staff on an 
extensive tour of our Truck Plant. 
Brother White was quite impressed 
with both the facility and our people. 

He talked with literally hundreds 
of people and there was no question 
that improved pensions was the main 
topic of conversation. As a complete 
Truck Plant Committee, we would 
like Brother White to know we, our 
membership, are supporting him on 
his endeavour to achieve a substan¬ 
tial improvement in our pensions 
with a full cost-of-living. This is long 
overdue. 
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Rod & Gun Ciub 

By ROY FLEMING 


I must add to the observation of 
our Rod and Gun Club President, Ed 
Shrigley, that the 49th Annual 
Awards Banquet, Saturday, April 
Uth at the Shrine Hall, Simcoe 
Street North, Oshawa is fast 
approaching. Tickets are^ $15.00 a 
person and must be sold to make it a 
success. The Banquet and Dance is 
like a big family . You know every¬ 
one. 

The food wiU be the best, favours 
on the table, dopr prizes and pres¬ 
entation of fishing trophies. 

When you ^e the trophies you will 
ask, yourself why you did not make 
an entry and win a trophy for that 
large fish you caught. 

The mpsic for dancing will be an 
era you like. Bar privileges. 1 will 
have a throwTaway sheet with niem- 
bers selling tickets at $15.00 a per¬ 
son. Everyone is welcome. Make up 
a group and enjoy a good party. 

Spring is almost here , and we think 
of red, red robins hopping about, but 
I think the killdeer arrives sooner 
than the robins. If ypu are out walk¬ 
ing in a pastprefield or along one of 
the many parklands that flank our 
small creeks, watch for the killdeer 
that will fly from the short.grass. The 
flight of the killdeer . will be very 
short, and a small circle will be made 
and the killdeer will almost light on 
the ground, about the same place it 
flew from. The voice sounds so nice 
and sharp, especially in the morning. 


You know the killdeer. It has a 
brown back and a white belly. The 
legs are semi-long, and are set back 
closer to the tail. The two distinct 
dark neck bands that you would 
think were painted on. 

The killdeer nest on the ground, 
generally among the gravel, or small 
stones, in the open. Although the 
nest is in the open, it is hard to spot, 
and the mother bird will stay on the 
nest until you almost step on it. 
When the bird is flushed from the 
nest, it will feign a broken wing, and 
have you follow it, until you are 
away from the nest. These birds feed 
on insects and dew worms. 

The red winged black birds are 
with us now flying in and out of the 
cattail stalks. 

It always amazes me how quickly 
the wild plants show themselves, as 
soon as the snow disappears. On clay 
ridges nothing seems to grow in the 
summer, but early spring is where 
you find the early spring plants, and 
although they are green, they are 
hard to tell what they are. Some of 
the thistles spring up from those bar¬ 
ren clay banks, especially if they are 
exposed to the early rays of the 
morning sun. The wild strawberries 
will show their heads if they have 
been protected by leaves under the 
snow. 

The few cotton tail rabbits that 
have survived the winter show what 
they have fed on all winter. Not only 
the few bits of grass, but the bark of 


the small cedars, and of a fresh hem¬ 
lock limb which has fallen to the 
earth. The rabbits feed on the bark of 
it also. 

I always break the upper branches 
of the sumac that has that reddish 
seed pod. The rabbits not only eat 
the seeds but the green bark. These 
seeds from the sumac can be used for 
tea. It is very strong, but many a 
trapper has been thankful for this 
sumac tea. 

Speaking of bark, when you break 
the small twigs on the end of the 
branches of the larch tree in the very 
early spring, you will feel the soft 
new growth. This new growth is food 
for the birds like the house finches. 

We all know of the maple syrup 
that comes from the sap of the hard 
maples. A very important source of 
sugar for many people, and was im¬ 
portant food for the early settlers. 

The stories that I am reading, 
about the hard maple forest that are 
dying, these trees all seem to be 
following the same pattern. They die 
from the top down. This disease or 
pollution, not only kills the hard 
maples, but other hard woods like 
the birch. 

The birches not only provide wood 
for furniture, but good burning wood 
to heat the houses. The birch sap was 
used by the native people for syrup in 
the northern part of our province. 
This birch syrup is not in anyway as 
good as maple syrup, but did have 
some sugar content. As hard maples 


do not grow in the areas much north 
of Sudbury, the birch syrup was a 
Godsend to the native people of 
Northern Ontario, especially in the 
spring when the food supply was get¬ 
ting scarce. They also tell me small 
blueberry bush branches were boiled 
in the spring for another source of 
sugar. 

If you are travelling in the country 
70 miles or more north of us, watch 
for the ravens. You also know this 
bird. Jet black and larger than a 
crow. They will be perched on a large 
branch of a tree, looking for food. 
Mostly on animals that have died 
over the winter. 

These birds will look for road kills 
along our many roads and highways. 
The voice of the raven is very loud 
and sharp, almost ear piercing. They 
tell me eagles will be found in the 
same area as the ravens, feeding on 
those dead animals. So be on the 
lookout, as you pass through the 
countryside. There’s always some¬ 
thing to see. 

I took in the Sportman’s show at 
Pickering and was very impressed 
with the facilities. A credit to any 
town. The show was not as big as the 
Toronto Sportsman Show but you 
had time, and a place to see the 
exhibits. 

The spinning reels were many, and 
I was very happy when I was able to 
purchase one that was not from one 
of them offshore countries. 

My new rod was also from a coun¬ 
try other than one of those offshore 


countries. The workmanship of my 
reel looked more professional, with 
less plastic than most reels. The 
price was very competitive. 

The rod did not have the feel of a 
whip, but like a good rod should. One 
that you could fish with. 

The offshore outboard motors 
were not quality, and when only 
comparing price, the Canadian out¬ 
board motor came out on top. 

It seemed every booth was selling 
fishing trips on Lake Ontario. I did 
not know there were so many charter 
boats. I don’t know how you and I 
will ever catch a fish in Lake Ontario, 
with all that competition. 

If you still enjoy a feed of smelt, 
you had better get your gear ready, 
especially those chest waders. 

The pussy willows, along the 
creek banks are starting to burst out 
all over, into a lovely bouquet. 

Membership tickets still only 
$2.00, and that motor, boat and trail¬ 
er would look nice in your driveway. 

The Club Championship Trap 
Shoot in May will soon be with us. 
Give John Due a call at 723-0505, for 
when he is going to open up the trap. 

Target indoors — Newcastle, 
Thursday evenings, and Sunday 
mornings — fish entries. 

Banquet tickets for April 11th — 
$15.00 a person. Hope to see you and 
yours with friends. 

Time for good wing shooting for 
crows. 
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Jobn iSimtiulanct 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

ROBERT KEENE 
416-579-2310 or 644-7200 

Substance Abuse 
Program 




By EQ MALLOY 

EDUCATION 

We have been putting on Educa¬ 
tion Seminars about our Program jn 
all the plants ynder contract with 
CAW — Oshawa, Scarborough, 
Windsor, etc., St. Cahtarines is the 
only plant left to do in Ontario. Our 
people were well received by all 
plants. Also, the feedback was very 
positive. 

Terry Patterson ,acted as our 
moderator, and id a great job. 
Terry has his owp consultant firm in 
Mississaiiga. He has had many years 
of background in ^ the alcohol and 
drug field, haying been with the 
Addiction Research Foundation for 
years before starting his own busi¬ 
ness. Earl Camplin, Personnel Co- 
ordinatorTor the Company , also did 
a great job in setting up rooms, dates, 
times, places, coffee, etc. To both 
Terry and EarJ, a good job well done. 

ADDICTION AWARENESS WEEK 

We had a great year in 1986 for 
AAW, which is just getting bigger 
and better each year. I am very 
pleased about this as I have had the 
privilege of working with ,a great 
gang since day one, and not in my 
wildest dreams at the start did I ever 
think it would grow to what it is to¬ 
day, not only in Oshawa and GM, but 
throughout the whole Durham 
Region: 


I would like to thank all you people 
fpr your support and help because 
it’s a community effort, and that’s 
the only way that it works. 

Our Chairman, Susan Jackson, 
ARE, did a survey of shopping malls 
and plants after Addiction Aware¬ 
ness Week ended. Susan will have a 
full report, but to give you a short 
preview, 91.7 percent heard about 
AAW through work, 31.5 percent 
knew our slogan, ‘Try Hugs, Not 
Drugs”, in GM, compared with 8.5 
percent in shopping malls. Of all the 
help groups, our CAW-GM Sub¬ 
stance Abuse Program was known 
second to Alcoholics Anonymous, 
90.4 percent, compared to AA, 98.3 
percent, and AA is world-wide. So 
our program has a high profile. Evei: 
at Pickering Mall, 33 percent of the 
people questioned knew about our 
Program. The rest of the statistics 
Susan will have in her report which 
will be issued at a later date. 

Once again, for help, ask for 
information on alcohol and drugs. 
Do not hesitate to phone. Our phone 
numbers are elsewhere in the paper. 
It could be the most important call in 
your life. 
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Plant Closure 


By JOHN O’NEILL 
Executive Board 

Since the announcement that 
Cadbury’s sold out to William Neil- 
son, a lot has happened in the way of 
meetings, media coverage, tele¬ 
vision and a lot of 
politicians have 
had their say on 
the matter. The 
deal was to close 
on Feb. 12, but it 
was then ex¬ 
tended to Feb. 
27, but the bot¬ 
tom line is that 
now we all are 
employees of 
William Neilson, 
but for how long is anybody’s guess. 

First of all we were told that the 
plant would be closed within a year, 
but after pressuring the Company 
they gave us a guarantee that the 
plant would remain open for six 
months. They have now told us that 
there will be a formal announcement 
made within four to six weeks. Be¬ 
fore I leave this subject I would like 
to thank all the politicians in the 
Durham Region, Oshawa, and 
Whitby for the effort they made on 
our behalf. I am sure all the em¬ 
ployees will remember you when 
elections roll around in the future. As 
far as what will happen now the 
CAW, along with John Sinclair, will 
still work to keep this plant open and 
will still try to put political pressure 
on the federal and provincial 
governments to save all the jobs in 
the plant. 

CONTRACT NEGOTIATIONS 

William Neilson would like to 
commence negotiations for a one- 
year contract, and we will be starting 
these very soon. Until a new agree¬ 
ment is agreed on the present con¬ 
tract remains in effect, therefore all 
your benefits are still in effect and 
cannot be changed unless the Com¬ 
pany and the Union agree. 



PENSION PLAN 

A lot of questions have been asked 
recently about the Company’s pen¬ 
sion plan. The Company brought 
Ray Rust in and explained the follow¬ 
ing. 

1. The plan is administered by 
Montreal Trust. 

2. Each member contributes 5 
percent of their earnings less any 
contributions to the Canada Pension 
Plan. 

3. The Company contributes in 
each plan year amounts to keep the 
plan actuarially sound for a period of 
years. 

4. The Company pays all ex¬ 
penses for the operation and admin¬ 
istration of this plan. 

5. The amount of pension you are 
eligible for is in the pension state¬ 
ment you received as of Dec. 31, 
1986. 

6. Forms of pension benefits. 

(a) Normal joint and last survivor 

annuity option. 

(b) Spouse’s joint and last sur¬ 


vivor annuity option. 

(c) Level income option. 

(d) Pension guaranteed for life. 

The death benefits are explained in 

the statement you received in De¬ 
cember, last year. 

TERMINATION OF BENEFITS 

(a) A refund of the amount of con¬ 
tributions, plus interest. 

(b) The pension payable at normal 
retirement date which is provided by 
such contributions. 

If anyone requires a copy of the 
pension plan you can notify me, and I 
will get you one as soon as possible. 

SICKNESS, COMPENSATION 
UNEMPLOYMENT 
LTD BENEHTS 

Anyone experiencing problems 
with sickness or compensation, or 
long-term disability benefits or 
unemployment insurance, call me at 
the plant 576-9744, or leave your 
phone number at the Union Hall 
723-1187 and leave me a message, 
and I will return your call. 


CAW Slowpitch Meeting, Shift 2 

Registration for the 1987 Season will be held April 6th at 4:00 p.m. 
at the Union Hall. Anyone wishing to enter a team this Season is 
welcome. $50.00 registration fee is required to register your team. 

Dan Corriveau, 

President 



union 

meetings 















